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This Handbook was developed pursuant to a grant from the Oregoa State
Department of Education. However, the opinions expressed herein dc not neces—
sarily reflect the position or policy of the Oregon State Department of Educa~
tion, and no official endorsement should be inferred. This Handbook is in its
first printing, and is subject to revision.
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PREFACE

Vocational research and exemplary projects, funded under Parts C and D of
Public Law 90-576 under the auspices of the Oregon State Department of Education,
have stimulated the improvement of career and vocational education in QOregon.
These projects have produced significant benefits to the schools, colleges, and
agencies conducting them. Unfortunately, however, information about successful
projects or project products had not been widely disseminated to other potential
users. Furthermore, exemplary practices which have resulted in improved programs
and/or program elements had not been fully reviewed.

Although the need for improved dissemination had been recognized for some
time, no concerted and systematic effort to review and assess funded vocational
research and exemplary projects so that products and processes which are making
any impact on student needs could be clearly identified.

Arrangements were made with the Vocational-Technical Education Unit of
Oregon State University to.assist in resolving these problems. A model for
reviewing vocational research and exemplary projects for the purpose of iden—
tifying and disseminating information about Promising Practices has resulted
from this effort. This Handbook is an outcome of the project.

Monty Multanen, Director
Career and Vocational Education Section
Oregon State Department of Education
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INTRODUCTION

Organlzation of Handbook

Promising Practices reported herein, selected from an initial list of 72
projects, are grouped under the following section headings:

Career Awareness
Career Exploration
Career Preparation
Career Specialization

A Promising Practice will be described in the first section appropriate
for it. It will then be cross~referenced at the end of each subsequent sec-
tion that is relevant to it. For example, a Practice that concerns both career
awareness and career exploration in the middle school will appear in the career
awareness section. At the end of the career exploration section, reference
will be made to the location of the Practice in the awareness section. In the
index, the Practice will be identified under career awareness, exploration, and
the middle school.

How Were Practices Selected?

Information needed for selecting Practices was gathered from existing docu—
mentation as well as through on~site interviews. Criteria, instruments, and
procedures used by the project staff were validated by the steering committee.
Each Practice was subjected to the following general criteria:

1. The Practice addresses a significant problem in career education.

2. The Practice is effective in its environment.

3. The Practice 1s transportable (i.e., it can be adapted and com~

wunicated).

Your Adoption of a Promising Practice

Although a Promising Practice is effective in the agency in which it was
developed and would most likely be transportable to other agencies, it is
strongly suggested that the Practice be rigorously scrutinized for use in your .
agency. Such scrutiny should assure you of its ,otential effectiveness in '
your environment. This becomes more critical if the Promising Practice is
adapted for your setting.

iii



Acqulriﬁg Information about Promising Practices

The individual whom you should contact tu acquire further information on
a Promising Practice is noted in its description. Some agencies and organi-
zations which developed Promising Practices have materials available for
distribution; others do not. In most cases, the description of a Promising
Practice states whether or not materials are available from the agency or
organization which developed the Practice.

However, the individual listed as contact for further information may not
be the same one you would contact for materials. Please check the instruc-
tions for securing materials carefully before making the contact. Where no
directions for acquisition are shown, materials are not available for general
distribution. B

If materials a:: not available from the developing agency or organizationm,
then check in the Jregon Department of Education's Resource Center Catalog
and its update. You: district resource center may have a copy of the Catalog.
If not available, contact your Regional Coordinator of Career Education. I1f
all of the above means are unfruitful, then contact:

RESOURCE CENTER

Oregon Department of Education
942 Lancaster Drive, NE

Salem, Oregon 97310

L

]
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PROMISING PRACTICE: Writing World of Work Activities

GROUPS INVOLVED:
Stwlent <, prades 1-o
leadchers
Admintstrator

PURPOSE:
Curriculun deve topment

EMPHASTS:
Carcer development
Inservice
Articulation
Interdisciplinary
world of “ork

GRoUP SIZFE:
1.825 students/year
80 staff/vear

ENVIRONMENT:
Urban school district
Large schoul district

RESOURCES USED TO ACCOMPLISH
OBIECTIVES :
Staff Time: 13 staff at 9
hours each
Continuous weekly inservice

MATERIALS DEVELOPED:

World of Work Suggested
Actlvities keyed to sup-
plement World of Work 1-6
teacher's guide

EVALUATION:
Classroom
hird party
No student performance data

INFORMATION ON THESE AND ADDI-
TIONAL MATERIALS AVAILABLE
FROM:
Bethel School District
Instructional Media Center
1801 Echo Hollow Road
Eugene, Oregon 97404

To Use in World of Work Curriculum

Bethel School District

At the beginning of »ach preschoor orlentatfon, teach-
ers recelve a copy of the kel ld f Work Suggested Activitics,
whlch Is a supplement t- tiw World of Work teacher's guide.
These are materials espoclally_EEV;T;pod for classroom use.
Continuing inservice in carcver education includes dinner
meet ings with 1ED personnel.  {uservice meetings are held to
mect spectfic needs, The catalog, bibliography, or gulde of
references, resources, and visual alds produced by thls proj-
ccet was Inserted into the World of Work Guide 1-6 to enhance
the usefulness of the Guide and to acquaint teachers with
available materials and resources and how they can be secured.

Provisions were made to update the Activities and Guide
every three years. Relcase time is given to staff to work
on these revisions.

MATERIALS DEVELOPED: World of Work Suggested Activities.

PROJECT BACKGROUND: Complete implementation of the
Bethel School District's World of Work programs has been
hampered for several rcasons, onc of which was that teachers
did not have ecasy access to, or knowledge or, sources of
materials. Besides, teachers felt they just did not have
enough time to gather and produce the materials necessary
to do an adequate job on career awareness., A survey of how
teachers could be given greatest assistance was made. The
results disclosed that teachers' first priority was ready
access to visual aid materials at all grade levels.

FOR FURTHER INFORMATION, CONTACT:

Frank Bishop

Coordinator of Work Experience Programs
1801 Echo Hollow Road

Eugene, Oregon 97404
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PROMISING PRACTICE: Infusing Carecr Education into Upper
Flementary Curriculum Through a Career Caravan

Central Point School District

GRUUPS INVUOLVED: To Initiate the concept of career awareness In area

Students, grades -6 vlementary schools, staff inservice accompanied by a highly
. Teachers, grades 1-6 visible mobile facility was used. Using the mobile facility,

i resource personnel, and continuous inservice with staff on
PURPOSE:: . a4 rotating basis among the schools encouraged the extension
Lareer awareness of the carcer awareness concept throughout all elementary

grade levels.
EMPHASIS:
| Hands-on activities MATERIALS DEVELOPED: The Carcer Caravan Final Report
! Staff development describes the step-by-step development and implementation of
inservice all of the activities associated with the Career Caravan
H - concept,
| GROUP S1ZF:
; 700 students/ycar PROJECT BACKGROUND: By using the Career Caravan approach
; 104 staff/year to develop an awareness of careers among fourth-, fifth-, and
i sixth-grade students, the district hoped to encourage enroll-
FNVI RUNMENT : ment in junior high exploratory programs. Another of the dis-
; Suburban sclivol district trict's goals was to encourage students to exhibit a more posi-
: tive attitude toward careers. In ~id{tion, the program would
KESOURCES USED: asslst teachers by providing them with more information.
; Project eoordinator Teachers could then assist students to make more meaningful
| Release time for cluster cholces in their junior high programs.
' tedacher
Rental of one vau FOR FURTHER INFORMATION, CONTACT:

MATERIALS DEvie. o
| Career (::H'_-:

Bob Thomas, Carcer Bducat lon Coordinator
Central Point School District #6
451 North Second Street

EVALUATION: Central Point, Oregon 97501
Teacher evaluation

Third party
No student performance data

12
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PROMISING PRACTICE:

GROUPS INVCLVYD:
Administrators
Teachers
Counselors
Students, K-§2

PURPOSE:
Facilitate carcer cdacation

PMPHAN TS
Coordination »
Assessment
Planning
Stalt development

GROUP SIZE:
20,000 students/vear
1,000 teuachers/year
20 covunselors/vear
50 administrators/year

FNV TRONMENT ¢
Isolated
Ruratl

Aparsely poapatated area

RESOURCES USED o ACCOMPL TSI
OBJECTIVES:
Project Director and Co-
Director: full-time
Coordinating Council: vyear-
long meetings
Personne! Development Activi-
ties: vear-long )
Portable Laboratories: four

MATERIALS DEVELOPED:
Hone avallable for general
distribution

EVALUATION:
Third party

A4

Facilitating Career Education {n Isolated
Communities Through a Six-County Consertium

Malheur County Intermediate Education District

A management process has been devised to bring career
educaticn to an Isolated, rural, sparsely populated area of
Oregon.  The process is a comprehensive, multifaceted approach
to the solution of educational problems faced by schools and
students in the slx-county (SIXCO) area of Malheur, Harney,
Baker, Union, Grant, and Wallowa.

Process components Include: (1) a management and uvpera-
tton system for facilitatlog carcer eduention activitices,
(2) a procedure for assesslog needs, (3) model programs In
pllot centers, and (4) staff development programs. Program
mobility is the central theme of SIXCO activities, and
Includes traflers, instructors, materlals, and students
moving from one location to another to give or recelve
instruction.

MATERTALS DEVELOPED:
tribution.

None available for general dis-

PROJECT BACKXGROUND: The SIXCO Project was initiated in
1972, when six Eastern Oregon counties formed a consortium.
The major purpose of the project was to provide comprehen-—
slve career education programs for public school students In
prades K-12.  Administratlon for the project was centered In
a coordinatIng councll conslgt bng of slx TED superntendents,
4 toeal sehool superinteadent T rom cach county, lwo communfly
cotlepe people, two reglonnl coordinators, and a 1lalson per-
son from the Uregon bepartment of Education. Flscal mannge-
ment was provided by Malheur Intermediate Education District.
Local school districts and county units write subproposals
to secure funds for local prlorities. The management process
{s currently being employed in the six~county area.

FOR FURTHER INFORMATION, CONTACT:

Sam Banner

Proiect Director, S1XCO

Malheur Couniy Intermediate Education Disrrict
P, 0. Box 156

Vale, Oregon 97918
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PROMISING PRACTICE:

ROV INVOLVED:
students, prades 1-12
leachers
Administrator

PURPOSE:
Curriculum developnent

FMPHASIS :
Staff development
Interdisciplinary
Articulation
tareer development
Towervice

CROTE S A
SR80 student s/year
17 staft/vear

NV RONMENT @
Rural school district
Combined olementary, junior,
and senlor high school
buildings (adjacent)
Small school district

RESVURCES USED TO ACCOMPLISH
OBJECTIVES:
Staff Time: 2 teachers each
grade, 1-3
Flat fee paid for each mini-
course developed
Rescheduled school day (com-
bined two staggered lunch
hours) to give an eighth
period for mini-courses

MATERTALS DEVELOPED:

Feachers Culde for Inereasing
the Career Awarcness of )
Primary School Children,
Grades 1-3

Teacher Guide for increasing
the Carcer Awareness of
Elementary School Children,
Grades 4-6

Career Exploratory Mini-
Courses .

Teacher Guide for Busincss
Education, Child Services,
Health Services, and Con-
struction Technology in
Carcer Exploration

EVALUATION:
Classroom
Third party
No student performance data

Developing a Total Carver Program, 1-12

Pleasant Hill Schoal District #1

In order to encourage revislon of seventh and cighth
grade programs, staff were pald a [lat fee of $75 per coursc
for the development of nine-weck minl-courses. Although
writing mini-courses was not requlred, vach staff member
would be obligated to teach 4 mini-course. The incentive
was that staff could teach from their own course and thus
"do their own thing".

A schedule change was effected so the two staggered
lunch hours were combined into one. This restructuring
gave eight, instead of seven, periods a day, making a time
slot for the new mini-courses.

MATERIALS DEVELOPED: Teachers Guide and Mini-Cuurses.

PROJECT BACKGROUND: The program was {nitially imple-
meunted during the 1971-72 school year for grades 7-8.- A
curriculum supplement contalning teacher guides was devel-
oped for grades 4-6. The program was cxpanded to Include
guldes for grades 1-3 in 1972-~73, when the primary curricu-
lum supplement was written.

FOR FURTHER INFORMATION, CONTACT:

Marve Brennaman, Principal .
Pleasant Hill School District f#1
Route 9, Box 750

Pleasant Hill, Oregon 97401
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PROMISING PRACTICE: Increasing the Vocational Awareness

GROUPS [INVOLVED:
Students, grades 4-6 -
Teachers
Supportive staff

PURPOSE:
Staff development

EMPHASIS:
Curriculum development
Interdisciplinary
Carcer development
Inservice
Process
Articulation

ENVIRONMENT :
Rural school District
Small school district

RESOURCES USED TO ACCOMPLISH
OBJECTLIVES:
Staff Time: Planning
6 teachers, 3-week work-
shop (summer)
19 staff, 2 davs inservice
before school
34 staff, half-day inservice
November, April, May
1 SUTOE classroom teacher,
2 days
l Principal, 4 days

MATERIALS DEVELOPED:
Teacher Guide for Increasing

the Vocational Awareness
of Elementary School Chil-
dren, Grades 4-6
T¢achers Guide, 4-6
Teachers Guide, 1-3

EVALUATION:
Classroom tested
Third party

0f Elementary School Children

Pleasant Hill School District #1

The project at Pleasant Hill School involved botl the
production of a Guide for grades 4-6 and a plan for imple-~
mentation. The research for and writing of the Guide was
conducted during the summer of 1971 by a committee of six
¢lementary teachers, two teachers representing each grade
level. The Guide is based upon two premises: career aware-
ness cannot be taught as isolated subject matter, and career
awareness cannot become something in addition to the regular
teaching load carried by the classroom teacher.

An inservice workshop for all elementary teachers,
grades 4-6, plus school secretary and principal, was held
before school started in fall, 1971 (23 members). The
agenda, planned and implemented by the teachers, included:
(1) federal and state commitment to career education,

(2) overview of the career awareness guide, and (3) detailed
study by grade level of materials contained in the Guide. °
The Guide is keyed to subject level.

A second insarvice workshop for all teachers, grades 4-6,
was held in November, during which review and critique of the
Guide and implementation strategy of the project occurred.
Implementation of the Guide from December through March was
discussed and planned by teachers from individual grade levels.

A third inservice was held in Apfll to inform ALL primary
and junior high personnel of the activities in career aware-
ness being conducted at the elementary school. An additional
two meetings were held in April and May to assess the weak-
nesses and strengths of the Guide. Planning for the revision
of the elementary Guide and the original writing of the pri-
mary Guide were completed.

The final workshop was held in late May to evaluate the
total awareness research project. The results from pre- and
post-student tests, pre- and post-attitudinal tests, pre- and
post-teachers surveys, community survey, Guide evaluation,
and a matrix indicating performance objectives obtained and
not obtained were all dealt with. This was the culmination
of the second year of the funded program.

PROJECT BACKGROUND: The Pleasant Hill School District
Is located in the southern tip of the Willamette Valley, just
a ten-minute drive from Eugene. The district covers an area
of 113 square miles, with an estimated population of 5,000
persons. The majority of the populace either drives to Eugene
for employment or works in the forest products industry in
Oakridge or the Cascade Range of mountains east of the school
district. The school district does not have monetary income
for budget purposes through industry, bhut depends almost
entirely upon local property taxes for support.

The educational system of the district follows a 3-3-2-4 plan, with a total of 1,400 students
and Bl certified staff members involved. The intent of this project was to develop or enhance
teaching techniques and obtain related media for expanding the vocational awareness of the Pleasant

Hill <lementary School children,

FUOR FURTHER INFORMATION, CONTACT:

Darrell Jenes, Principal
Pleasant Hill Elementary School
36386 Highway 58

Pleasant Hill, Oregon 97401

15
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PROMISING PRACTICE:

GRULPS INVOLVED:
Teachers, K-6
Administrators, elementary

PURPOST:
Staff development

EMPHASIS :
areer awareness
Interdisciplinary

GROUP SIZE:
400 teachers/year

ENVIRONMENT:
Large school distriect
Urhan arca

RESOURCES USED T ACCOMPLISH
QRIECTTIVES:
Consultants:

Youlh Opportunities

Center of the Board of
l.abor

Apprentice Information
Center .

Advisory Committees, ODE,
osu

Staff Time:
Material development
Editing workshops

MATERIALS DEVELOPED:
Career Education: An Idea
Book

EVALUATION:
Classroom tested
Third party

i e e mamm—a o

ar
~4

Implementing Career Education in Grades K-6

Portland Public Sc¢hools, Area Il

-
To facilitate career awareness In kindergarten through

sixth grade, teachers and administrators in Portland Publice

Schools, Area 11, developed a Career Education ldea Book.

This manual contains many and varied instructional activities

that can be utilized to provide information on careers as

they relate to development of concepts through organized and

cxisting subject matter curricula. :

MATERIALS DEVELOPED: Career Education: An Idea Book
is color-coded for ease of use. Suggested career develo»:
ment activities appear in white. Blue pag.s ccntain descrip-
tions of related audio-visual materials. A\ wealtii of bulle-
tin board ideas appear in a pink section. A bibliography
(green) and index (yellow) help the reader use the guide.
An "Evaluation Checklist” and "Suggested Instruction Activity"
forms provide additional materials for the reader. The Idea
Book is available from the district for a nominal fee.

PROJECT BACKGROUND: The teaching staffs of the K-6 level

-identified suggested instructional activities that could be

successfully used to develop awareness of the world of work
through interdisciplinary fnstruction. They used examples
from the world of work in conjunction with resources already
avallable in soclal studies, language arts, mathematics, and
cconomics. Instructional suggestions were collected, evalu-
ated, coordinated with existing resources, edited, and pub-
lished. The materials were made available to 400 K-6 teach-
¢rs in Arca I1 for pilot testing. A year later, the guide
was revised according to input received from the pilot test.

FOR_FURTHER INFORMATION, CONTACT: '

Leroy Wallis

Career Education Specialist, Area IT
Portland School District 1J

8020 Northeast Tillamook Street
Portland, Oregon 97213
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PROMISING PRACTICE: Facilitating Articulation of Career Education
Through a Local Attendance Area Planning System

O

ERIC

Aruitoxt provided by Eic:

GROUPS INVOLVED:
Teachers, grades K-10
Counselors, K-10

PURPOSE: .
Articulation

EMPHASIS:
Guidance and counseling
Community resources
Career awareness '
Career exploration

GRGUP SIZE:
83 teachers, K-S/year
166 teachers, 6-8/year
85 teachers, secondary/year
6 counselors, secondary/
year

ENVEIRONMENT :
Large school district
Urban area
Attendance, Area IIL

RESQURCES USED TO ACCOMPLISH
OBJECTIVES:

Staff Time: 32 days for
material development and
revision, plus one school
year of validation

MATERIALS DEVELOPED:
Student file folder
Activity handbooks
Resource supplement

EVALUATLON:
Classroom tested
Third party

PUBLICATIONS LIST AVAILABLE
FROM:
Portland School District
P. 0. Box 3107
Portland, Oregon 97208

Portland Puhlic Schools, Area 11

To develop ane Implement a K-12 articulated carecer edu-
catiop program, faculty in the Marshall High School attendance
area participated in a cooperative developmental effort. Teach-
vrs from the high school and its feeder schools joined forces
to revise courriculum. They had as their motto, "Not to teach
different things, but to teach differently."  The emphasis was
on an articulated approach to identifying career education con-
cepts, goals, achlevement indicators, and activities. Exten-
sive staff development resulted in more positive teacher atti-
tudes toward career education. This was evidenced by the
development and subseguent implementation of: career awareness
activities for grades K-6, career exploration activities for
grades seven and eight, and action plans for the high school.

MATERIALS DEVELOPED: Career Fducation File Folder Insert-~
a4 four-page folder where students can record a variety of their
career education experiences. Career Education Elements, Con-
cepts, Goals, and Achievement Tndicators--based upon the
national model developed in Ohio, these goals and indicators
are coded to desfrahle student performance at each grade level.
Activities for Carecr Education, K-6~~two volumes of 36 carcer
awareness activities per grade level, based on four 1ife roles
and curriculum areas. Activities for Career Education, 7-8--
two volumes of career exploration activities based on life
roles, national model career elements, and curriculum arcas.
Activities for Career Educarion, 9-10--a guide illustrating
departmental commitments, time lines, and activities of a
high school. Activities for Career Education, K-10--additional
grade level career awareness activities based upon life roles
and currfculum areas. PCE K-10 Career Education Resource
Supplement, Grades K-f--Localized guide for field trip sites,
contact persons, etc.

These materials may be secured through ERIC or from the
district for a nominal fee.

PROJECT BACKGROUND: Project Career Education (PCE/K-10)
followed the applied research project known as Project Carcer
Exploration, Grades 7-10 (PCE/7-10). 1t carried forward the
basic operational procedures of that project with the neces-
sary expansion to include grades kindergarten through six (K-6).

It was felt that a high school and its feeder schools can
and should work together toward the common goal of providing
an education for children living within their boundaries. The
adminiscration of each school, along with selected instructional
staff, was involved in decision-making activities. Staff from
local buildings were involved at every developmental stage to
establish "ownership" of the project and thereby increase
chances for implementation. Staff development was achieved
through formal course work, task forces, and summer curriculum
development workshops. Materials and processes were tested in
classrooms and laboratories. Project activity was suhmitted
to third-party evaluation. '

FOR FURTHER TINFORMATION, CONTACT:

Leroy Wallis

Career Education Coordinator, Area 11
8020 Northeast Tillamook Street
Portland, Oregon 97213
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PROMISING PRACTICE:

GROUPS INVOLVED:
Teachers, grades 1-3
Principals, elementary

PURPOSE:
Staff development

EMPHASIS:
Carver awareness
Coensumer education
interdisciplinary
Reading programs

GROUE STZE:
2ot /vear

FNVIRONMENT ¢
farge schoeol dbstrict
Urban arca

RESGURCES USED TO ACCOMPLISH
OBJECTIVES :
Career Education Specialist
Consumer Education Special-

ist
Reading Specialist
Staff Time: year-long
inservice

MATERIALS DEVELOPED:
~. Teacher's Guide

EVALUATION:
Classroom tested
Third party

PUBLICATIONS LIST AVAILABLE
FROM:
Portland Schdéol District
P. 0. Box 3107
Portland, Oregon 97208

A Process for Integrating Car¢er and Consumer Education
Course Geals with Basic Reading Programs

Portland Public Schools, Area IIIL

A9

One of the major deficiencies in the career and consumer

education of children in the primary school years has been
a lack of classroom experiences involving students in such
a way that they become aware of themselves in relation to
the economic system. Teachers, principals, and curriculum
specialists in several primary schools have developed both
processes and products for meeting this challenge. They
turned to the primary basal reader series for content to
teach career and consumer education concepts.

MATERIALS DEVELOPED: This interdisciplinary approach
to integrating reading comprehension instruction with career
and consumer education concept development has resulted in
development of two publications for use by curriculum per-
sonnel and classroom teachers and specialists.

The Firar publicat ton developed For use In currfcuban
plaming was "A Primary Teacher's Gulde tor Integral ing
Carcer and Consumer Hducatlion and Reading Course Goals.'
This publication provides research data and prototype models
for developing a teaching guide for integrating career and
consumer education goals with other curriculum areas. 1t
also includes:

.

(1) A goal-based criteria checklist for identi-
fying and classifying the content in language
arts textbooks.

(2) A field-survey questionnaire instrument.

(3) Prototype teaching materials and guides.

(4) A syllabus for training classroom teachers.

Three separate teaching guides have been developed,
based on the models in the above publication, for use with
three widely used basal reader programs. Each is called "A
Primary Teacher's Guide to the Use of Basal Reader Stories
for Teaching an Awareness of Career and Consumer Education
Goals," with specific references to stories in these three
basal reader series:

(1) Houghton-Mifflin Basic Reading.

(2) Ginn 360 Basic Reading.

(3) Holt Basic Reading.

PROJECT BACKGROUND: The Portland Area IIl Project addressed the premise that goals for
developing career and consumer awareness can be reasonably taught within the framework of Pro-

gram and Course Level Goals for reading and language arts.
interdisciplinary approach to identifying content and teaching strategy.

272

22 staff and 160 students in six elementary schools in Area III.

The project design emphasized the
The project involved
The Area is a subdivisicn of

an urban school district that has experienced an increasing proportion of socioeconomic disad-

vantaged students.

FOR FURTHER INFORMATION, CONTACT:

Dr. Ralph Hodges
Reading Coordinator
Area 111

1221 Southeast Madison
Portland, Oregon 97214
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PROM1ISING PRACTICE:

GROUPS INVOLVED:
Students, grades 1-6
Teachers, grades 1-6
Counselor
Supporting staff

PURPOSE:
Staff development

EMPHAS[S:
Guidance
Cireer awareness
Interdisciplinary
Process
Inservice

GROUP SI1Z2E:
480 students/year
27 staff/ycar

IINVIRONMENT @
Urban school district
Large school district

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
Staff Time: 2 full-day
inservice/year; also met
4 or 5 times for 3 hours
alter school or weekends
(winter, spring)
8 staff members weekly
release time during school
Consultants: IED, ODE,
U of O

MATERIALS DEVELOPED:
None

EVALUATION:
Classroom tested
third party
No student performance data

——— e

Al0

Using Guidance Techniques in the Elementary
Classroom to Build Student Decision-Making Skills,
Value-Setting Skills, and Positive Self-Image

Spring Creek Elementary School

Spring Creek Elementary School students examine carcer
education from the standpoint of life roles. The student is
vncouraged and assisted in his examination to consider the
roles in relationship to himself with such questions as "Who
Am 17" and "Where Am 1 Going?" In the classroom, guidance
techniques which facilitate decision-making, value-setting,
and building positive self-concept are used by staff. Through
previous workshops and inservice, staff have learned to use
these tools wherever and as often as appropriate. "We work
on positive reinforcement." For instance; one first-grade
teacher uses a game where the rules permit discussing only
the problem at hand--the "here and now" to deal with students'
problems. She report$ that after using this game in class
but a few times, students announce their wish to "have a
meeting” to deal with situations which students perceive. The
teacher asks the student if the meeting can wait. If the stu-
dent {ndicates that the problem is "still disturbing', the
teacher postpones other planned activities to have the meeting
and to resolve the situation. She reports that students are
quick to evaluate the scriousncss of the situations and that

" they can elect to postpone the meeting and '"feel easy". But

students also know that when they indicate the problem is one
that "makes them feel bad", the meeting will take place imme-
diately.,

A key element of this process is the three members of
the elementary teaching staff who are designated curriculum
assoclates. One associzce works with grades K-2, one asso-
ciate works with grades 3-4, and a third associate works with
grades 5-6. These teacher-advisors are given release time
each week to communicate with other staff members on their
level and share materials, ideas, and techniques; as well
as to articulate with the curriculum associstes at other
levels and to observe teachers at their own level. This
curriculum advisement responsibility is over and above reaching
responsibilities because these indiwiduals must also plan
the activities which take place in their classrooms or within
their teaching assignment. The curriculum associate is viewed
as both a =~oordinator and a facilitator. The building also
kad a career awareness committee coordinated by the cournselor,
with teacher representatinn from each instructional wnit. This
committee was charged with the responsil,ility of planning
inservice training, developinug teaching strategies, scheduling,
and coordinating with the district/state.

MATERIALS DEVELOPED: None for distribution.

PROJECT BACKGROUND: Before deciding to participate in this project, all teaching staff dis-
cussed the plan to use guidance tools and techniques and to infuse the life-roles approach to
career education into the entire curriculum. "Al) of the staff indicated commitment."

FOR FURTHER INFORMATION, CONTACT:

Mrs. Sallie Walker, Principal
Spring Creek Elementary School
580 Irvington Drive

Eugene, Oregon 97402
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades K-6
Teachers

PURPOSE:
Staff development

EMPHASIS:
Interdisciplinary
Guldance
Career exploration
Inservice

ENV0IRONMENT :
Urban area
Larye school district
Elementary school

RESQURCES USED TO ACCOMPLISH
OBJECTIVES:
Planning: 6 staff, 5 meet-
ings, 3 hours
Regular Inservice: 4 sub-
stitutes ecach week, 26
staff, 15 hours (at end
of year)

MATERIALS DEVELOPED:
None available for distribu-
tion :

EVALUATION:
Classroom
Third party

ALl

Using Floating Suhsgl!utws on i Regular
Basis for During-School Nours Inservice

Spring Creck Floment ary School
1 R )

Floating substitutes on o regular, once-a-week basis,
was one aspect of inservice planned to implement the guidance
oriented components of carcer awareness and to develop staff
expertise and techniques for use in the classroom. Substi~
tutes who rotate on a regular basis release classroom staff
30 they can observe demonstrations scheduled by other staff
members. In this manncr, ideas and methods for use in the
classroom are disseminated during the school day.

MATERIALS DEVELOPED: None

PROJECT BACKGROUND: A steering committee identified
the components and developed the inservices. The committee
selected four of the identified components and wrote sample
goals and objectives to serve as models for the inservice
sessions for the teachers who would be writing for the next
year's project. Teachers wrote and shared several activities
each, which provided ma‘.:ials and references to assist in
incorporating career guidance into their classrooms.

This projest was the forerunner of a subsequent project,
"Using Guidance Techniques in the Elementary Classroom to
Build Student Decision-Making Skills, Value-Setting 3kills,
and Positiv» Self~Concept."

FOR _FURTHER INFORMATION, CONTACT:

Jim Holst, Career Education Coordinator
Eugene School District #4J

200 North Monroe

FEugene, Oregon 97401
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PROMISING PRACTICE:

GROUPS INVOLVED:
Teachers, grades 1-6
Counselors, elementary
Administrators

PURPOSE:
Staff development

?- EMIPHAS IS :

Career awarenoss
Guidance
Life rolas

GROUP STZE:
33 staff/year

ENVIRONMENT :
Low income
l.arge school district
Urban area

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
Consultants:
U of O
staff Time: 15 days during
summer; regular inservice
during school year

ODE, USO, IED,

MATERIALS DEVELOPED:
Teacher's Guide

EVALUATION:
Classroom tested
Third-party
No student performance data

PUBLICATLIONS L'3T AVAILABLE
FROM:
Springfield School District
525 Mill Street
Springfield, Oregon 97477

Al2

A Means of Interrelating the Meaning and Value of
Work with the Four Life Roles at the Elementary Level

Springfield School bPistrict #19

To establish the Interrelationships between occupations
and all aspects of school curriculum at the earliest possi-
ble level, faculty and administration of two elementary
schools developed both a process (a workshop approach) and
a guifde for implementation. The focus was on the four major
life roles: work, leisure, family, and citizenship responsi-
bilities. After clarifying these roles, the entire staff
participated in the Jbvelopment of the Teacher's Guide for
Carcer Awareness Process in the Elementary Schools. The
Tvacher's Guide s based on total curricular involvement at
the clementary level in order to interrelate the meaning
and the value of work with the four life roles. The Teacher's
Guide serves as a resource for implementing career awareness
in the elementary school through student, staff, and community
involvement and commitment.

The participation of concerned staff in the development
of the Teacher's Guide produced at least two added dimensions:
(1) the positive attitude of staff toward the implementation
of the concept of irterrelationships between occupation and
school curriculum, and (2) the sharing of expertise which not
only resulted in the production of the Teacher's Guide, but
also enhanced the teaching Strategies of the staff involved
in the development of the Teacher's Guide.

MATERIALS DEVELOPED: A _Teacher's Guide for Career
Awareness Process in the Elementarv Schools was developed,
which serves as a resource for implementing career awarcness
in the elementary school through student, staff, and commu-
nity involvement and commitment. The Teacher's Guide is
organized in sections related to the developmental nature
of the career awareness process. It organizes a scope and
sequence for grades 1-6 into units for grades 1-2, 3-4, and
5-6. Objectives are presented in each of the four life roles
in relationship to the three questions: (1) Who am I?

(2) Where am I going? and (3) How will I know when I arrive?
The Teacher's Guide also includes sections on resources,
evaluation, and a comprehensive index.

PROJECT BACKGROUND: The Springfield Career Awareness
Project 1972~73 involved all staff and students in two pilot
elementary schools in Springfield: Brattain Elementary School
had 14 teachers and 280 students; Mt. Vernon Elemeutary School
had 19 teachers and 400 students. At the completion of class-
room testing, the project (concept) was expanded to include
the entire elementary system of Springfield, where it can be
observed in operastion. Regularly scheduled visitation days
have been established by the district.

FOR FURTHER INFORMATION, CONTACT:

Career Awareness Specialfst
Springfield School District
525 Mi1l Street
Springfield, Oregon 97477
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PROMISING PRACTICE: Establishing Career Demonstration Centers By
Means of Extensive Staff Development Activities

Tigard School District

GROUPS INVOLVED: To include career education as an integral part of the

Teachers, elementary and comprehensive edu:ational program, district personnel from
junior high one elementary school and an adjacent junior high school

. participated in extensive staff development sessions. The

PURFOSE: focus was on integration of career awareness and exploration
Staff development with other finstructional areas for the preparation of learners

as family members and citizens with productive vocational

EMPHAS TS and avocational pursuits. Staff development activities dealt
tarcer awareness with the need for articulation of awareness and exploration
Career exploration programs. Career guidance and counseling received strong
Gutdance . emphasis throughout the entire process. The staff development
Articulation program enabled teachers [n both schools to'try new and varied

teaching practices In thelr respectlve classrooms.
GROUE SIZE:

70 teachers/6 staff release MATERIALS DEVELOPED: Staff development activities and
days procedures have been documented and are illustrated in the
16 teachers/40 inservice district’s "Inservice Model”. The Model contains examples
davs of objectives, suggested activities, resources, and evalua-
tion instruments. Additional available materials include
ENVIRONMENT ¢ a Career Awareness Guide, Field Trip Guide, and Advisory
One elementary school Committee Guidelines. These materials may be obtained from
One adjacent junior high the district for a nominal fee.

Suburban area '
PROJECT BACKGROUND: The Tigard Model For Curriculum

RESOURCES USED TO ACCOMPLISH Development in Career Awareness and Exploration Project,
OBJECTIVES: 1971-72, designated two schools as demonstration centers.
Project Director: 1 FTE/ The two schools draw their students from a representative
year socioeconomic cross-section of the entire school district.
Program Development Special- Templeton Elementary School serves grades one through six,
ist: .1 FTE/year with 600 students and 35 faculty. Tuality Junior High School
CGuidance Coordinator: .5 serves grades seven, eight, and nine, and has 850 students
FTE/year ) and 45 faculty. Both schools have full-time counselors.
Media Speclalist: .5 FTE/ The schools serve as demonstration centers where new and
year innovative practices may be observed.
Secretary: 1 FTE/year :
Consultants: 20 days FOR FURTHER INFORMATION, CONTACT:
Staff Time: 420 gtaff
release days, 40 inser- Jerry McBath
vice days Tigard School District
OVIS testing materials and 13137 Southwest Pacific Highway

scoring : Tigard, Oregon 97223
EDC technology units

Video-Tape: 50 reels
Video unit
Sound-on-Slide: 10 units

MATFRIALS DEVELOPED:
Inservice Model
Advisory Committee Guidclines
Career Awareness Guide

EVALUATION:
Third party

5/76
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Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades 1-6
Staff
AdmInlstrators

PURPOSE:
Career awareness

EMPHASIS:
staff development
Guidance
InterdIsclplinary
Artlculation
Inservice
Workshops
Classroom demonst rat [ons

ENVIRONMENT:
Rural school districts.
Small school districts

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
DCE classes in career
awarene s
Mobile elementary work
centers
Consultants: SDE, OFGA
TRI~-COUNTY Counselors
State Employment Office

L.aGrande Schcol and community

coordinators

MATERIALS DEVELOPED:

School and Community Resource

Ald

dringing the Concept and Techniques of Teaching
Career Awareness to the Educators in the Field

Unlun County Intermediate Education District

As the program now operates, the area guidance counselors
are able to offer workshops, inservice, demonstrations, con-
sultation, or referral assistance to the various school sys-
tems of the educational community on a demand or needs basis.
Usually, there is an effort and a willingness to hold workshops
in a location so several school systems can take advantage of
the offerings.

MATERIALS DEVELOPED: Idea Book and School and Community
Resource Speaker and Field Trip Guide.

Speaker and Reld Trip .
Guide
Idea Book

EVALUATION:
Classroom tested
Third party
No student performance data

PROJECT BACKGROUND: In order to help students, teachers,
administrators, parents, board members, and others become
aware of the career awareness concept, the coordinator contacted
adminlstrators {n these widcely-scattered, isolated areas and
discussed educational career awareness needs and possible ways
in which these needs might be met. 1n order to meet these
needs and bring assistance to the field localities, an assess-
ment of all students and teachers was conducted by the coordi-
nator.

After compiling the results of the assessment, the coor-

dinator concentrated on the areas of greatest concern, as

outlined by the school personnel in conjunction with State

- Department guidelines.

The coordinator, a certified counselor who previously
served Union and Wallowa County schools on a circuit-riding
basis with a mobile van, now serves only the ten elementary
schools of Union County. Instead of a van, he how uses a
pick-up truck to deliver the elementary work ceater to schools
in the district. Two additlonal work centexs will be in ser-
vice next year, with two additional schools constructing their
own units to be kept within their buildings.

Outstanding activities involving students include on-the-
job work familiarization (fifth and sixth grades), tape-recotrded
interviews, incorporated businesses, mass production using
assembly lines, complete interdisciplinary units, small group
field trips, and numerous other related activities used by
teachers in the county elementary schools on a regular basis.

FC ADDITIONAL INFORMATION, CONTACT:

Robert French, Specialist

Career Awareness

Union County Intermediate Education District
1100 K Street

LaGrande, Oregon 97850
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades 9-12
[nstructors

FURPOSE :
Carveer exploration
Claservice
Artleulation
Diwadvantaged/handicappoed

EMFHASTS :
Small enplines
Welding
Agriculture
Building skills
Personal development
Home economics
Health occupations
Elec¢tronics
Drafting
Public service
Business occupations

CROUP STYZE:
h0 students/year per high
school
12 part-time instructors and
aides/year

ENVIRUNMENT :
Rural scheol district
Two separated, isolated high
schools

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
Portable units modified intc
labs
One-week workshop for
cluster teachers

MATERIALS DEVELOPED:
None

EVALUATION:
%o validated data
No studeat performance data

Contracting Educational Programs/ A Rationale for
Public School and Community College Cooperation

Burnt River High School
Huntington High School
Treasure Valley Community College

Portable units provide mebile labs to each of two, iso-
lated small high schools (Burnt River and Huntington). Instruc-
tors--from the staff of Treasure Valley Community College spend
one-half day per week In each school lecturing, demonstrating,
and exploring laboratory prujects, Students spend a second
half-day cach week working on laboratury projects under the
supervision of aides selected for thelr ability to supervise
high school students in a laboratory situation. In this man-
ner, 60 high school students cach year in each of the two
high schools explore a serics of at least three clusters, in
groups of 15 per class.

Each year of the two~year program is divided into four
nine-week courses. Phase I offers small engines, welding,
agriculture, building skills, personal development, commer-—
cial arts, marketing, and home economics. Phase II consists
of arc welding, drafting, electronics, mechanics, health
occupations, business occupations, and public service occupa-
tions. Each unit is designed to last nine weeks and is taught
within the respective school system six hours weekly on two
afternoons (from 1 to 4 p.m.). This program is no longer in
operation, however, the ideas which originated from this
project are still being used in the SIXCO project.

MATERIALS DEVELOPED: None produced.

PROJECT BACKGROUND: Huntington and Burnt River School
Districts each had programs primarily serving students desiring
a college preparatory program prior to the project. Both
school boards expressed the necd for development of occupa-
tional programs and requested ald from Treasure Valley Commu-
nity College. During the two-ycar period, local school per-
sonnel were trained in recognizing career education oppor-
tunities, scheduling to allow program variations, career
counseling, and career education instruction. The Malhecur
County IFD assisted with staff workshops, consulting, and
supportive services. For additional inforwmation on the Com-
munity College's role as "'facilitator" or "contract agent,"
refer to Promising Practice: "Coatracting Educational Ser-
vices to Provide Extended Services to Isoluted Areas."

FOR FURTHER INFORMATION, CONTACT:

Sam Banner

Project Director, SIXCO

Malheur County Intermediate Education District
P. 0. Box 156

Vale, Oregon 97918
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grade 9
Teachers
Counselors

PURPOSE:
Career Exploration

EMPHAS 1S:
Ui fice Practices
Marketing
Home Keonomies
Agricvulture
thenst raet fon
Mechanteal
Flectrical
Soclal Services
Health/Recreation
Comnunication

SROUP SIZE:
230 Students/year
9 Staff/year

ENVIRONMENT :
Rural School District
Combined Junior-Senior H.S.
(adjacent buildings)

RESOURCES USED TO ACCOMPLISH
OBJECTIVES :

Staff Time: 50 days during
summer to develop materi-
als -

Substitutes: 10 days

Staff Time: 12 days inser-
vice during school year,
I hour/day/9-wcek cruise

MATERIALS DEVELOPED:
Planned Course
Statements

EVALUATION:
Classrvom and laboratory
tested

E3

Exploring Careers Through An Uccupational Cruise

Cascade Union High School District #5

A ninth-grade occupational cruise is an exemplary com-
ponent of the Cascade carcer education program--grades seven
through ten. ‘The cruilse, as it has evolved, has strengthened
and increased occupational offerings, changed from subject
cmphasis to student emphasis, strengthened basic education,
and emphasized goal orientation of students. The cruise
consists of nine nine-weck cxploratory courses. All ninth-
frade students are provided with the opportunity for “hands-
on" experlences in a minimum of four occupational areas.
Students may elect nine-week, business-related cruises that
vnable them to experience, firsthand, activities in marketing
and of fice practices. Still other options afford students
the opportunity to explore industrial areas. Here students
may engage in hands-on activities dealing with construction,
clectricity, mechanles, and agricuiture. Students may also
expericnce the sigucs, sounds, smells, and activities of
howe cconomics, social services, health/recreation, and
comnunication careers. The occupational cruises meet com-
werexnty checks for career education. Wherever possible,
vta‘ter teachers have been involved in the development and
i~tructien of cruises.

MATERIALS DEVELOPED: Planned course statements were
developed for cach of the ninth-grade occupational cruises.
The statements include: course title, course overview,
course goals to be achieved and, where appropriate, minimum
survival competencies. Course statements may be secured
from the district for a small handling charge.

PROJECT BACKGROUND: Early in 1970, Cascade Union High
School District #5 developed the initial occupational cur-
riculum to enhance the cluster concept of education. The
project design called for an integration of general and
career education in grades seven through twelve to provide
for the educational needs of ¢ach individual. All students
were affected by this program. Special emphasis was placed
on the academic, socioeconomic, and culturally disadvantaged.
Emphasis was also placed on each individual's right to
Select worthwhile goals, irrespective of the kind and amount
of education needed to attain the goal.

During the second year, the staff expanded and strength-
ened Cascade's career exploration program. The purpose was
to develop a developmental sequence for all students in
grades seven through ten. Career exploration was to be
accomplished through social studles, English, and SUTOE pro-
grams at the elghth-grade level, occupational cruises at
the ninth grade, and precluster courses a: grade ten. Guid-
ance information and services were made available on a regu-~

lar and continuous basis to each person in the exploratory
program.

The ninth-grade occupational cruise has evelved from these efforts and can be observed

in operation.

FOR FURTHER INFORMATION, CONTACT:

Wayne Kreger *
Career Education Coordinator

Cascade Union High School District #5

[0266 Marion Road, Southeast

Turner, Oregon 67392
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PROMISING PRACTICE:

GROUPS LINVOLVED:
Foreipgn language instructors

PUREOSY:
Staft development

EMSEAS S
Career awareness, oxplora-
tion, and preparation
Interdisciplinary
sceond-language education

GROUP SI1ZE:
lo/workshop

ENVIRONMENT :
University

RESUOURCES USED TO ACCOMPLLISH
UBIECTIVES:
16 consultants

L media specialists
3 puideline writers

MATERIALS DEVELOPED:*
Guidelines for the lntegra-
tion of Second-Language
Education and Career Edu-

cation
vVideo-tape, 25 minutes, "For-
eign Languages in Careers"
Components for career aware-
ness posters

EVALUATION:
Third party

L4

Infusing Career Education Into
A Second-Language Program

Clackamas Commuumity College

To develop a set of guidelines for iutegrating scecond
language and career education program goals, a workshop was
held. Participants were a proup of foreign language instruc-
tors=-mostly members of the OUregon Forelgn Language Council.

MATERIALS DEVELOPED: CGuldelines for the lntegration
ol Second-lLarzuage Education and Carcer Education contains
carcer goals, course goaln, and second-language learning
activities, :ogether with a list of resourcrs including pub-
lishers, agencies, and a bibliography for respective, currently-
taught modern languages. Thore is also a section which includes
vocational information.

A 25-minute video tape entitled "Foreign Languages in
Careers"” highlights interviews with people from a variety
of occupations, who discuss the use of second-language skills
in their careers.

Components for career awareness posters are available.
These components show in which areas the study of a second
language gives a competitive edge for petting a job and is
an asset for holding it. Components for six sets of posters
are available from Wolfgang Dill, Department of Foreign
Languages, Oregon State University.

PROJECT BACKGROUND: The need for this type of program arises
from three areas. The first is the Oregon graduation require-
m2nts. The requirements emphasize performance-based compe-
rencles to prepare today 't students realistically for survival
in a society with ever-changing manpower demands. Second-
language education needs to reconstruct its instructional
objectives to maximize {ts contribution in an educational
system relevant to the world of work.

Secondly, numeroes }obs and careers iIn today's inter-
nationally orierted society require an awareness and under-
standing of the differeaces tetween various cultural-linguis-
tic backgrounds and often a second-language competency
enhances employment opportunities and diversification in
carcer Jevelopment.

Third, aside from enriching a general education with an introduction to studies in dif ferent
cultural-linguistic areas, a second-language skill can provide a competitive edge on the job
market, thus becoming a "survival skill" in the larger sense of the word.

FOR FURTHER INFORMATION, CONTACT:

Resource Center

State Department of Education
942 Lancaster DRive, Northeast
Salem, Oregon 97210
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PROMISING PRACTICE: LUtilizing Computers to Help Students Determine Carger Interests

GROUPS INVOLVED:
students, grades 9-10
Career education teuchers
Couvaselors

PURFOSE
Stat f development

EMPHASLS :
Career development
Guidance

CROUE S1ZE:
Ay number of students

FRVTRONMENT
sabutban Y

RESOURCES USED To ACCOMPLISH
CBJFUTIVES::
Holt-time project coordi-
nator
“.inual writer

MATEAIALS DEVELOPED:
SEARCH Guide

EVALUATION:
tlassroom and laboratory
tested
o student pertformance dada
available

O

ERIC

Aruitoxt provided by Eic:

Clackamas Intermediate tducation District

To assist students in conducting a self-inventory which
indicates aptitudes and interests in the areas of data,
people, and things, projuct staff developed a self-help
manual. The information in the manur} gives the student
access to the infermation in the computer system. This
iniormation elicited from the computerized printout of
SEARCH data by the student helps the student to make career
decisions. Also, the student is motivated in his course
work by this information. It opens horizons rather than
narrowing opportunities for the student.

MATERTIALS DEVELOPED: RCIL (Systems Exploration and
Research for Career flelp) is o series ol ten guldes which
lacilltates exploring occeupations which are grouped according
to worker's traits. ‘the SEARCH Gufdes are used in conjunc-
tion with, and in addition to, CGATB and ICL printours. The
SEARCH Guides are a product of the State Employment Division.

PROJECT BACKGROUND: The Clackamas IED sought to make
effective use of GATB and ICL printouts in public school
systems to produce a data hase that could be related to
aptitude and interests. In addition, they wanted a data
base which would allow the identification of other occupa-
tional factors--a data base which would relate to the
preparation for career clusters.

FOR_FURTHER INFORMATfON, CONTACT :

Dr. Alvin Pfahl

Marian Hall

Marylthurst Campus
Marylhurst, Oregon 97036

FOR REPRODUCIBLE MASTERS OF THE SEARCH GUIDES,
CONTACT : :

Paul Kerr

Employment Division
875 Union Street NE
Salem, Oregon 97311

(A
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PROMISING PRACTICE:

GROLPS INVOLVED:
Students, grades 9-12
Teachers, grades 9-12
Curriculum assoicate

PURPOSE:
Baskc skills

MPHASES
English
sovial studics
Mathemat fos
Sedence
Wwork experience

GROUP SEHZE:
300 students/vear, approxi-
mately

ENVIRONMENT :
Urban high school
Large school district

RESQURCES:

Staff Time: Saturday morn-
ings and evenings, 176
hours

Summer Workshop: 12 par-
ticipants, 20 days

Vocutional and Basic Educa-
tion Coordinator

Work Expericence Coordlnator

MATERIALS DEVELOPED:
None avatlable

EVALUAT LON:
Third party

Integrating Work Habits and Attitudes
With Basic Skills Offerings

Grant iligh School, Portland

To enhance the employability of educationally disadvan-
taged students, all freshmen students are tested to determine
their levels in English and mathematics areas. The SCAT Q
tust, a standardized tesc, is used in conjunction with the
ICSP (Indfvidualized Computational Skills Program) in mathe-
matlcs and the Cates-MacGinitie reading materials. Those
students who are identified by the testing process as reading
two or more years below their peers are scheduled into classes
with specialists who can better facilitate their learning.

In addition. students are encouraged to improve their employ-
able skills and to develop positive work habits.

MATERTALS PEVELOPED: None avallable for distributlon.

PROJECT BACKGROUND:  Beglunlng about ten years ago, the
Cranc High School administration and faculty became aware
that certaln population trends were taking place within the
school's neighborhood community. These trends were beginnirg
to affect the school's programs and enrollment. These trends
included an increasing proportion of educationally disadvan-
taged youth~~youth representing z variety of ethuic groups,
educational expectations, and behaviors--youth, for the most
part, testing well below grade level in basic English and
mathematical skills. The PROJESSCO {Project-English-Social
Studies-Cooperative) program was an outgrowth of efforts by
the staff to clearly identify the educational needs of such
youth and to devise instructional methods and stratesies for
satisfying their needs.

The PROJESSCO classes can be observed in operation.

FOR TURTHER INFORMATLION, CONTACT:

Charles Randolph, Currlculum Assoclate
Grant High School

2245 Northeast 36th Avenue

Portland, Oregon 97212



PROMISING PRACTICE:

GRUOUPS INVOLVED:

Students, grades 7, 8, 9
Teachers, counsclors, and
administrators, junior

high

PURPOSE:
Carecr Exploration

EMPHAS1S:
Interdiscipiinary
SUTOER

GROUP SIZE:
39 Staff/year
T80 Students/year

ENVIRUNMENT @
Suburban School! District

RESOURCES NEEDED TO ACCUMPLISH
OBJECTIVES @
Consultants, ODE
sraff Time:
I-day SUTOE Orientation
10~-week SUTOE inservice
workshop
1200 hours rvurriculum
revision

MATERIALS DEVELOPED:
Decision-Making Matrix

EVALUATION:
Classroom tested
Third party
Nu student performance data

e e ey

Infusing the SUTOE Program Throughout
the Junior High School Curriculun

Oregon City Public Schools

The Thora B. Gardiner Junior High School staff has
developed and implemented an interdisciplinary career explora-
tion program involving all students and nearly all staff
members. Objectives of the SUTOE program were identified,
analyzed, and related to those of existing curricular areas.
There cvolved an Interdisciplinary approach to self-under-
standing through occupational exploration. Each subject
area (math, science, health, industrial arts) developed its
own integrated approach to SUTOE. Department effort was
coordinated through a program director, administration, and
department heads.

MATFRIALS DEVELOPED: A Decision-Making Matrix resulted
from the developmental effort. The Matrix provides a medel
for infusing the objectives of SUTOE into those of specific
subject areas. ‘The Matrix may be ottained from the district.

PROJECT BACKGROUND: The teaching staff and administra-
tion of Gardiner Junior High School recognized the need for
students of junior high age to know something of themselves,
the economic structure of soclety, the nature of decision-
making, and how this information relates to career selec-
tion and the world. of work. The SUTOE program appeared to
meet these needs, and was the career education program
selected to be implemented in the Oregon City schools.
Because of involvement and, secondly, budget restrictions
limiting the addition of teachers, rhe administration and
staff decided to implement the SUTOE program throug'. an
interdisciplinary approach without major staff additions.

FOR FURTHER INFORMATION, CONTACT:

Dale Davis

Career Education Coordinator
Oregon City School District
P. 0. Box 591

Oregon City, Oregon 97045

o,
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades 7, 8, 9, 10
Teachers

PURPOSE:
Career exploration

EMPHAS LS :
Industrial artw
Cluster Crientation
Self-understanding

GROUY STZE:
525 students/2 years
90 staff/2 years

ENVIRONMENT @
One middle school, grades
6, 7, 8
une mid-high school, grades
9, 10 .
Three junior high schools
grades 7, 8, 9

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
Consultants: ODE, IED
Staff Inservice: bimonthly/
25 months
Teacher Substitutes:
bImonthly/ 24 months

MATERIALS DEVELOPED:
Curriculum Guide: Indus~
trial Arts Program Goals

and Competencies

Career Development Actlivities

Handbook

EVALUATION:
Laboratory tesited
Third party
No student performance data

Facilitating Career Development Through Industrial
Arts:

A Curriculum Guide and Activities Handbook

Oregon State University Consortium

In order to provide students with an opportunity to
explore occupational clusters and assure that boys and girls
have laboratory experiences related to the world of work,
four school districts and Oregon State University formed a
consortium to provide teachers with several alternate pro-
gram models with accompanying materials which provide guide-
lines and give impetus to career development activities for
industrial arts students in the middle grades. Major staff
development sessions were held bimonthly "in various loca-
tions throughout the state. Each .echool developed a program
model with supporting materials.

MATERIALS DEVELOPED: Project materials were compiled
into two documents: (1) a curriculum guide titled Indus-
triai Arts Program Goals and Competencies and (2) a Carcer
Development Activities Handbook.

The Curriculum Guide contairs alternate career devel-
ophent models, complete with program gnals, student perfor-
mance objectives, and activities. The Handbook contains
student materials which blend career development tasks with
industrial arts laboratory experiences. The Guide and Hand-
book may be secured, free of charge, from the State Depart~
ment of Education, Industrial Arts Specialist, in Salem.

PROJECT BACKGROUND: In order to facilitate revision
and modification of industrial arts programs, a consortium
of four school districts was formed and funded during the
1973-74 fiscal year. Industrlal arts teachers and related
personnel representing Albany, Ashland, Klamath Falls, and
Philomath worked collectively to develop ®ppropriate explora-
tory industrial career development prog s. A second year
was devoted to development and implementation of selected
career development materials. Program models and materials
were field tested in participating schools.

FOR FURTHER INFCRMATION, CONTACT:

John Fessant

Industrial Arts Specialist
State Department of Education
942 Lancaster Drive, Northeast
Salem, Oregon 97310

£8
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PROMISING PRACTICE: Combining World of Work Economlcs with Career

u

GRUUPS INVOLVED:
Studeats, grade 9
le¢achers and counselors,
Junfor high school

PURPOSE:
Career Exploration

EMPHASIS .
World of Work
teonomics of Education
Socfal Studles

GRIUP SIVE:
12 Staff/2 vears

ENVIRUNMENT:
Urban schoel district

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
Consuitants; ODE, PSU
Oregon Councll on Economic
Education

STAFF TIME:
15 days during summer
" odays uservice through-
out wchool year

MATERIALS:
Teacher's Guide
Student's Manual

EVALUATION:
Field test
Third party
No student performance data

Exploration Through Ninth-Grade Social Studies

Parkrose School District #3

To bridge the gap between school and work, teachers
and counselors of three schools developed both a process
and guides for instruction. Emphasis was placed on helping
students acquire an understanding of the economic process
and the role of work in the lives of people. Career explora-
tion was integrated Into the ninth-grade social studies pro-
gram so economics could serve both the interests of social
studies and career education. 'After thorough inservice
activities, staff produced Job Opportunitics and Youth, con-
sisting of a Teacher's Guide, Volume I, and the Student's
Manuzl, Volume II.

EﬁFERIALS LEVELOPED:  The Teacher's Guide, Volume 1,
serves as a weekly outline of activities to follow with stu-
dents.  The Guide enables teachers to help students: (a) in-
vestigate their occupational inverests and abiliiies, (b) ex-—
plore simulated work-life situations, (c) survey the work and
educational history of adults over 21 years old, (d) complete
job applications, (e) apply for social security cards and work
permits, (f) carry out simulated employment interviews,

(g) find three-day work experiences, and (h) study concepts
related to the labor force and cconomics of employment.

The Student's Manual, Volume II, deals with a variety
of topics, some of which include: Joy of Work, Who Am 1?7,
Housewife or Career Girl, Where the Jobs Are, The Work People
Do, Educatlon's Payoff, and What Price Success. Both volumes
of Job Opportunities and Youth are avallable from the dis-
trict for a small fee.

PROJECT BACKGROUND: The Parkrose "Job Opportunltles and

Youth" (J.0.Y.) Project (1972-73) sought to help students acquire

an understanding of the cconomic process and the role of work
in the life of men and women. Project effort further tried
to clarify how young people can enhance their future employa-
bility by their own knowledgze, skills, motivation, and behav-
lor patterns.

Ninth-grade social studies teachers from Fremont and
Parkrose Heights Junior High Schools and nearby Marycrest High
School used selected parts from the text Manpower and Economic
Education (MEE) by R. L. Darcey and P. E. Powell to begin the
project. With the permission of the authors, the project
teachers revised and localized MEE to fit district needs.

All ninth-grade students enrolled in Fremont and Parkrose Heights Junior High Schools and

Marycrest High School participated in a pilot test of the revised MEE.

In addition, all ninth-

grade social studies teachers and counselors from the three project schools met for systematic

inservice training sessions.

During the summer of 1972, the project team revised the MEE according to input received from

the field test.

These efforts produced the Student Manual and Teacher's Guide.
lowing school year, materials and methods were again tested in the classroom.

twe years, a total of 1,136 ninth-graders were involved.
regular basis throughout the same period.

During the fol-
Over a period of
Inservice activities continued on a

FOR FURTHER INFORMATION, CONTACT:

Max L. Brunton

Parkrose Public Schools
10636 Northeast Prescott
Portland, Oregon 9722C

32

Project activity was subjected to third-party evaluation.
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PROMISING PRACTICE: Using Video-Tapud Interviews of Music Related
Careers as 7-12 Career Education Resources

Portland Public Schools, Area LI1

-
GROUPS INVOLVED: Video-taped interviews are used to impart to students
Students, 7-12 first-hand {nformation on 16 music-related careers. The
Music Teachers taped interviews explored such careers as: music store pro-
pricetor, sound technician, opera singer, vocal and instru-
PURPOSE: mental elementary, secondary, and college music teachers, as
Career exploration well as instrument repair, radio station program director,
disc jockey, choreographer, organist, conductor and composer,
FMPHAS!S: and arranger. In addition, the Portland State University
Career exploration music management program, jazz composer/performer, agent
Music education are included. The tapes are appropriate for students in
fnterdisciplinary both music and career education classes.

Curriculum development
MATERYTALS DEVELOPEDR: 1In addition to the strategies
GROUP SIZE: for using the 16 video-tapes in class, suggested activitles

Not limited arc included. The tapes., which range in time from 15 to 25
minutes, generally are in black-and-white.

ENVIRONMENT : ,
La jer urban school district The career education and music course goal matrix or
chart shows the Portland Public Schools, Area III, career
RESOURCES USED TO ACCOMFLISH education goals: which overlap with the Area III music course
OBJECTIVES: goals; this suggests the high correlation between carecers
Staff Time: 4 music teach- in music and career education.
ers/2 hours per week R
Video-tape film crew The list of music-related careers infers how students
may combine their aptitudes and interests in music-related
MATERIALS DEVELOPED: occupations. The list also descirbes what formal education
16 video-tapes and strategies each occupation requires.
for using the tapes
Career Education and Music PROJECT BACKGROUND: This project is an extension of an
Course Goal Matrix elementary level project done in the Beaverton School Dis-
Listing of Music-Related trict during the 1973-74 fiscal year. The Portland Area IlI
Carcers project, using the combined eifforts of 4 music teachers and
an advisory committee, developed a comprehensive list of
EVALUATION:

music-related occupations and a matrix of career education

Classroom tested and music course goals prior to producing video tapes focus-

No student performance data ing on various music careers. The Portland Public School

District video-tape facility, located at Jefferson lifgh, was
identified as the appropriate medium to distribute the infor-
mation about music-related carcers. ‘Tapes were the vchicle
to accomplish the goal of information distribution. ‘The 16
occupations presented were selected as the most representa-
tive of the music-related careers in the Portland area.

FOR FURTHER INFORMATION, CONTACT:

Portland Public School District
Television Serwvices

Jefferson High School

5210 North Kirby Avenue
Portland, Oregon 97217

5/76
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PROMISING PRACTICE:

GROUPS INVOL.VED:
Students, grade 10
ticalth educators

PURPOSE :
Carcer exploration

EMI"HAS S :
Health education

GROUE STZE:
400 students/year
} health educators/ycar

ENVIRONMENT:
Urtan high school
Large school district

RESOURCES USED TO ACCOMPLISH
OB.JECTIVES:

3 health educators (includes
one director and one assis-
tant director)

l consultant

MATERTALS DEVELOPED:
Health Careers Exploration 11

EVALUAT [ON:
Third party
No student performance data

!
l
i
i

Infusing Carcer Education Into An
Existing Health Education Program

Roosevelt High School, Portland

The Health Careers Exploration Program is an integral
portion of Koosevelt's full-year, state graduation require-
ment in health education.

To explain a variety of health-related occupations and
thelr implication to the field of health, this course s
offered at the tenth~grade level. Sources of career informa-
tion include field visitations, classroom demongtrations,
values clarification, occupational assessment, skill devel-
opment, individual activities and exposure within the class-
room to health career workers.

MATERIALS DEVELOPED: lHealth Careers Exploration 1l is
a Source Book of activities to be used in the Health Careers
Fxploration Program. The book is divided into activities
designed to build self-concept, to explore health careers,
and to develop decision-making skills. The Source Book con-
tains information on communication modes, social health
issues, self-discovery of personal heaith habits, and clari-
fication of career values. It also contains activities
designed to stimulate the evaluation of careers inside and
outside of the classroom.

PROJECT BACKGROUND: As a result of a survey of the
Roosevelt High School student body, in July of 1972, a
Health Career Exploration Project was funded to meet nceds
indicated by the students. Since the initial Health Career
Exploration Project began in July, 1972, more than 1,290
students and morc than 60 parents have been involved. At
present, Health Education is a full-year required course
taught by Health Education Specialists.

FOR FURTHER INFORMATION, CONTACT:

Clarence Beyer
Curriculum Vice-Principal
Roosevelt High School
6941 North Central Street
Portland, Oregon 97203
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grade 8
Faculty
Counselors

PURPOSE:
Articulation
Career exploration

EMPHASIES:
Business education
Home cceonomics
Industrial education
Vocational agriculture-
horticul ture

GROUP SIZE:
125 students/year
¢ faculty/yvear

ENVIRONMENT :
Rural schoo! district
Small scheol distriet

RESOURCES USFD TO ACCOMPL1SH
OBJECTIVES:
Staff Time:
1 aide
1 bus

8§00 hours/year

MATERIALS DEVELOPED:
Efghth Grade Exploratory
Currlculum

EVALUATION:
Self-evaluation
Third party
No student perfcrmance data

Articulation of Career Clusters
Involving Eighth Grade Students

Sherwood School District

Eighth-grade students spend one hour per day at the
high school attending exploratory classes in one of four

occupational clusters. In addition to individualized instruc-

tion packets, field trips and guest speakers are utilized.
Each of the four clusters offers special, short-term activi-
ties to insure that students experience a feeling of accom-
plishment over a short perlod of time.

MATERIALS DEVELOPED: An Eighth-Grade Exploratory Cur-
riculum in home economics, business education, industrial
education, and vocational agriculture-horticulture describes
activities and short-term projects for students. Projects
are designed for approximately a 25-day period.

PROJECT BACKGROUND: Sherwood School District is small,
with approximately 1,300 students in the school system.
Prior to this project, the district did not have an explora-
tory program for the intermediate school students because no
equipment or facilities were available. Now the district
transports students to the new facilities in the high achool

for the last period of the day.

FOR FURTHER INFORMATION, CONTACT:

Mrs. Audra Tank

Career Education Dircctor
Sherwood tigh School

1155 Meinecke Road
Sherwood, Oregon 97140

35
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PROMISING PRACTICE: Contracting Educational Services to Provide
Extended Services to Isolated Areas

Treasure Valley Community College
Burnt River High School
Huntington High School

GROUPS 1INVOLVED: The community college, functioning as a contractor or
Students, grades 9-12 agent with two high schools (Burnt River and Huntington),
Instructors facilitated the development and implementation of the high
Aides school carcer education programs bty providing direction,

qualified staff, and design modification of portable vehicles

PURPOSE: for laboratory use. This program is no longer in opcration;
Vareer exploration however, the ideas which originated from this project are’
Articulation - still being used in the SIXCO project.

Disadvartaged/handicapped
MATERIALS DEVELOPED: None developed.

EMPHAS LS :

Small engines PROJECT BACKGROUND: Huntington and Burnt River School
Welding bistricts each had programs primarily serving students
Agricultuare - desiring a college preparatory program prior to the project.
Building skills Both school boards expressed the need for development of
Personal development occupational programs and requested aid from the Treas:ive
Commercial art Valley Community College.

Marketing cluster

Home economics FOR _FURTHER INFORMATION, CONTACT:

Health occupations

Electronics Sam Banner, Regional Career and

Drafting Vocational Education Coordinator

Public service Malheur Intermediate Education District
Business occupations P. 0. Box 156

Drafting Vale, Oregon 97918

GROUP S1ZE:
60 students/year per high
scehool
12 part-time instructors/
teacher aides/year; or the
equivalent of two full-
time insIructors

FNVIRONMENT:
Rural school district
Two separate, isolated high
schools

RESOURCES USED TO ACCOMPLiSH
OBJECTIVES:
Portable units

MATERIALS DEVELOPED:
None

EVALUATION:
No validated data

30
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PROMISING PRACTICE: A Pilot Program and Exportable
Model for Career Exploration

Vale Elementary School, District #15

GROUPS INVOLVED: The faculty and staff of Vale Middle School develojped
Students, grades 7-8 a portable model to demonstrate "how to do" career explora-
Teachers tion. The staff has developed materials and activities for

workshop demonstrations which range from one hour to three

PURPOSE: days in length. The workshops are offered on the basis of
Staff development two formats: (1) demonstration teachers from Vale visit

another school to make presentations, follow with written

EMPHASIS ; recommendations, and then host the other school faculty mem-
Career exploration bers so they can view Vale's concept in action; or (2) one
Guidance teacher can visit Vale to view demonstrations. The fee
Interdisciplinary charged by the Vale system for these services is on a nego-
Exportable model tiable basis. 7That is, the fee depends upon the financial

resources of the requesting agency.

GROUP SIZE:

180 students/vear MATERIALS DEVELOPED: As the basis for infusing carcer
Il staff/year educaticn throughnut the middle scheol program and as the
basis for the workshop model, the faculty and staff devel-

ENVIRONMENT: opcd the Student Needs Assessment Guide, an Interdisciplinary
Rural schoeol district Cuide, and a Community Resource File. The purpose of the
Low incoms Student Needs Assessment Guide is to provide teachers at the
Combined elementary and mid- junior or middle school level an instrument to be used in

dle schools (adjacent helping students assess themselves as individuals and to
buildings) match this assessment with current and expected roles in the
Isolated adult world. The second part of the Student Needs Assessment
Guide contains a list of resources such as: activities, films,

RESOURCES USED TO ACCOMPLISH filmstrips, kits, and transparencies for classroom use. The

OBJECTIVES : second publication, the Interdisciplinary Guide, identifies
Staff Time: 10 release days the responsibility of staff members in each subject matter
Substitutes: 10 continuous relative to the concept of career education. In addition,

inservice the Interdisciplinary Guide provides a breakdown of each
subject into units with suggested job and occupational titles

MATERIALS DEVELOPED: for related study and several listed activities. The Community
Two guides Resource File identifies nearly 1,200 resource people and
Community Resource Guide cites representing many jobs and occupations.

EVALUATION: PROJECT BACKGROUND: The career education program in
Classroom tested Vale School District #15 is in its third year of development.
Third party ' The first phase was the planning and development of the two
No student performance data guides. The present phase is in the presentation of the

pilot model or transportable workshop which incorporate the
Guides. The third phase, scheduled for completion by the
end of summer, 1976, is the Career Education Model, a guide
for the workshop format. The Implementation Guide is to lay
out for any school district model ideas of how to develop a
complete career education program.

FOR_FURTHER INFORMATION, CONTACT:

Dr. Edwin C. Morgan, Superintendent
Vale Elementary School, District.#l5
403 East Street, West

Vale, Oregon 97918
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SEE ALSO
Facititating Carcer Educatfon in Isolated Communities Through a Six-County Consortium . . A4
Developing a Total Career Program, t-12

Facifitating Articulation of Career Education Through a Local Attendance Area
Planning System . . . . . . . .

L O ¥ . |

Estabiishing Career Demonstration Centers by Means of Extensive Staff Development
Activities. L S

Lastructlon In the Elrect tee e ol Conman ey Resiources, Uil betng a Speclally
troduced Him . L

E S
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PROMISING PRACTICE: Iptroduction to Diverse Occupational Fields Through Participation
’n a Community College/High School Articulation Program

GROUPS INVOLVED:
Students, grades 11-12
Counselors, grades 10-12
Occupational instructors of
community college
Local, state, and federal
agencles

PURPOSE:
Carcver exploration and
orientation

EMPHASIS :
Electronics
Data processing
Auto mechanics
Machine shop
Hortf{culture
Auto body repair

GROUP SIZE:
180 students/term
20 staff/term

FNVIRONMENT :
Suburban cormunity college

RESOURCES USED:
Staff: 6 Saturday mornings
and 6 hours of prepar:tion

MATERIALS DEVELOPED:
None available for distribu-
tion

EVALUAT ION:
Student evaluations
Teacher evaluations
No student performance data

Clackamas Community College District

High school juniors and seniors selected a different
occupational area to explore each week during the threce-week
program. Sessions were held on consecutive Saturday mornings
In the occupational labs. During the sessions, students
received "hands-on" experience, information on career possi-
bilities, and instruction in the proper use of equipment.
Counselors or other interested persons were paid a stipend
to select students from their own schools and to coordinate

the activities of those students. There were two, three-week

sessions; five schools pzarticipated in the first session and
six schools participated in the second. Each student was
responsible for his own transportation and insurance arrenge-
ments. Among the program participants were local, state,

and federal agencies (MDTA, W.I.N., Welfare, etc.), college
studeuts, parents, and other interested individuals residing
in the college district. :

MATERIALS DEVELOPED: None available.

PROJECT BACKGROUND: The two-fold purpose of this project
conceived by the occupational program administration at the
college was: (1) to extend an individual's knowledge of
occupational opportunities, and (2) to acquaint individuals

with the facilities and course offerings at the community
college.

FOR FURTHEP. INFORMATION, CONTACT:

Ira Heard

Clackamas Community College
19600 South Molalla Avenue
Oregon City, Oregon 97045
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PROMISING PRACTICE: Puolictzing Careers luformatlon

GROUPS INVOLVED:
Students, high school
Teachers, high school and
community college
Community business

PURPOSE:
Information dissemination

GROUP SIZE:
600 students/year
25~50 staff/year

ENVIRONMENT:
Urban gchool district
Community college campus

RESOURCES USED TO ACCOMPLISH
NBJECTIVES:
College campus facilities
Contributions from business
community
After-school organizational
mectings
LED consultant

MATERIALS DEVELOPED:
Guide

EVALUATION:
Third party

Through Competitive Skill Events

Cooe County Intermediate Education District

To upgrade the image of career education in the eyes of
school perscunel, students, and the public, a Career Educa-
tior Week 15 planned annually. This event utilizes the coop-
erarive efforts and facilities of both high schools and the
community; it also draws upon staff, as well as facilities.
Students compete in skill events related to the gkills and
competencies required in 14 cluster areas offered in the
area schoola. The community college cancels classes for
the day of rhe event. Participating high gchools cooperate
to furnish whatever additional e€qulpment or machinery is
needed. Students fabricate the skill event awards in their
school shop classes. Movies are made available for those
not actively involved in the skills contests. The public
is invited to attend. 1In addition to making its facilities
available, Southwestern Oregon Community College contributes
scholarships.

MATERIALS DEVELOPED: A short "how to" guide, Career
Education Public Events Planning Guide, describes and illus-

ERIC

Aruitoxt provided by Eic:

trates the process involved to mount a two-day event, but
not the skills events. Contact the district for a copy of
the guide.

PROJECT BACKGROUND: The first effort to publicize the
availability of career education offerings in the area was
a two-day 'show-and-tell" event in the new Pony Village Mall.
Faculty and staff answered questions, demonstrated equipment,
described programs offered, and displayed products which
resulted from the programs. The event had good cooperation
from the merchants and the media. In fact, the first Career
Education Week was considered so successful that it has
become an annual event, emphasizing the competitive gkills
contests among students. Students from ten high schools,
representing two counties, participate.

FOR FURTHER INFORMATION, CONTACT:

Dr. Ron Olsen

Coo8 Courty Intermediate Education District
1975 MacPherson Street

North Bend, Oregon 97459
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades 11-12
Teacher, cluster
Office staff

PURPQSE:
Job preparation

EMPHASES :
Office simulation
Work experlence

GROUP SIZE:
8-16 students/year
1 teacher/yvear
Office staff

ENV LRONMENT :
Rural
Small school district

RESOURCES USED TO ACCOMPLISH
OBJECTIVES :

Job Placement Service

OED

Mid-Columbian $kill Center

MATERLALS DEVELOPED:
None

EVALUATION:
Classroom tested
Civil Service exam

P4

Using Office Simulation to Provide Students
With Entry-Level Clerical Skills

Dufur High Schaol

The Dufur High School office simulaticn program was
designed to provide a vocationally oriented training program
which would prepare students with the skills necessary for .
jeb-entry level positions in office and clerical occupations.
To avold schedule conflicts, the program operates on a four-
period open lab basis in the business education classroom for
students in the accounting, clerical, and secretarial clusters.
In addition to the simulated assignments, actual work assign-
ments are performed in the school office and in fthe community.
Students receive both individual and group instruction. In
addition to the instruction recelved from certified business
teachers, office staff members offer assistance and instruc-
tion.

Several students passed the Civil Service exvm with high
cnough ratings to secure employment. Also, fees clarged for
work performed outside ,of the school providad a $50 scholar-
ship for "the most outstanding girl" enrolled in the progranm.

MATERIALS DEVELOPED: None available for distrihbution.

PROJECT BACKGROUND: Flve years ago, at the beginning
of the project, the program was housed in the bus barn, which
had been adapted for use by the construction class. Later,
the program moved to the business education classroom. At
its inception, the program was structured within a two-period
vocational block. The first semester emphasized the basic
skill foundations of typing, shorthand, and basic office
procedures. The second semester was spent refining these

skills, preparing for the Civil Service test, and working in
areas of special interest.

FOR FURTHER INFORMATION, CONTACT:

Edwin Watts, Business Education Teacher
Dufur High School

Box 98

Dufur, Oregon 97021
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PROMISING PRACTICE: Record-Keeping or Daily Demand Scheduling
For Student's Continuous Progress

Hood River Valley High School

GROUPS INVOLVED: Student’s continuous progress in cluster programs is
Students, grades 10-12 facilitated by the use of a computer. Learning activities
Teachers are divided into modules or "mods” which are equated to 1/10
Aldes of a Caregie unit or which require approximately 15 hours
Guidance secretaries to complete. When the student has demonstrated the prescribed
l.ibrarian . level of competence, he has completed the module. 1In this
Administrators system, the student does not fail; he staye in the module
Counselors until he has demonstrated hig proficiency. The type of cur-

riculum influences teaching methods and strategles. Abstract

PURPOSE: curriculum requires more group work, while skill subjects
Curriculum deisgn are ideal for individual continuous progress. In general,

this computer system of record-keeping maximizes the number

EMPHASIS: of glectives and gives the student more control in tha sequence
Guidance in which modules may be taken. When it 18 considered expedi-
Carecr developrent ent to start a "mod" in a group situation, computer cards are
Artlculation accumulated until a group of students is ready to begin. In
Taterdisciplinary this way, class size and teacher load can be controlled through
Computerized record-keeping the availability of computer cards.

GROUP SIZE: ' MATERIALS DEVELOPED: The Hood River Valley High School
824 students/year Continuous Progress Career Cluster Curriculum describes the

49 full-time staff/year philosophy, includes modules, and includes an explanation
12 aides/year of how the continuous progress curriculum works. It was
. written by the American Institutes for Research. The expla-
ENVIRONMENT: natior is written in the case-study mode.
Urban echool district
Small school district PROJECT BACKGROUND: Briefly, the student's entry into
the 10-12 high school begins with planning at the ninth-grade

RESOURCES USED TO ACCOMPLISH level--planning which is based upon a battery of tests to

OBJECTIVES: dlagnose his skills and interests. During this ninth year,
402 computer there are also two parent conferences involved in the process
Cassette tapes and record of the student's selection of a career cluster which fits

players his strengths as well as his preferences. The student's
lémm projectors "guide", his teacher-advisor who will be his guide throughout
Slide-tape projectors his three years at the high school, depends upon the area of
Mizzgfiche interest chosen by the gtudent. That is, 1f the student is
Staff Time: April workshop, intent upon a Susiness cluster, the advisor would be in the

continuous inservice, business field.

bimonthly cabinet meet-

ings, weekly agenda meet- The training of the teacher "guides" in classroom-guidance

ings. techniques and in the handling of the daily demand scheduling

system has taken place over a three-year inservice and training

MATERIALS DEVELOPED: program underwritten by the Hood River School District. This
Continuvus Progress Career prior planning' and inservice were critical elements to the

Cluster Curriculum . implementation of the daily demand scheduling system,

EVALUATION: ' FOR FURTHER INFORMATION, CONTACT:

Monthly staff evaluation

Third party Charles S. Bowe, Principal

No student performance data Hood River Valley High School
Route 5, Box 2770

Hood River, Oregon 97031
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PROM1SING PRACTICE:

GROUPS INVOLVED:
Students, grades 11-12
Teachers

PURPOSE:
Staff development

EMPHASIS:
Electronics
Food service
Metals
Mathematics

GROUP SI1ZE:
66 students/year
7 statf/year

ENVIRONMENT :
Urban school district
Low fncome

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
Stafi Time: 45 hours,
evening
DCE Class: total 75 hours
per staff member

MATERIALS DEVELOPED:
None available for distribu~
tion

EVALUATION:
Classroom and laboratory
tested
Third party
No student performance data

P6

Meeting Individual Needs in Clusters
Through Competency Based Learning Modules

Klamath Union High School Distriet 1I

To allow for individual student aptitudes, staff mem-
bers of Klamath Union High School District II planned and
developed individualized learning packages which are compe-
tency based. These packages are for high school students
fn three clusters: food service, metals, and electronics.
The electronlics instructor uses these packeges about one-
half of the time for both basic.and suppl:zmental subject
matter. They are used for theory, as well as for laboratory
problems. These competency-based modules are prescribed by
the instructor at the beginning of the nine-week period on
an individual basis. Each student contracts for his grade.
The course is on an open-entry basis. The more capable stu-
dent can progress at his own rate. This approach gives the
instructor more time to assist students who require such
assistance. "The student moves into the course more quickly,
more work is covered, and the coverage is better."

MATERIALS DEVELOPED: Individual learning modules were
developed for food service, metals, and electronics. The
modules contain the title of the assignment, purpose, objec-
tives, learning activities, references, and a gself-test.

No materials are available.

PROJECT BACKGROUND: 1In 1973, several staff members,
including the three clusters, English, mathematics, and
science, were concerned about accountability in the learning
of their students. Staff looked at alternative, more effi-
cient, and less costly educational delivery systems. Through
a DCE course given in the fall, the seven staff members
received information needed about the concept of individualized
learning and the teacher's role in this educational process.
The components of the individual system adapted by the teach-
ers includes: (1) self-paced instruction, (2) giving students
credit for what they already know, and (3) providing more than
one method for each student to learn a given skill, with empha-
sis upon mastery rather than completing the lesson.

The materials developed during the project are still
beirg used in the electronics and food gervice clusters.
Visitors to observe these programs are welcome.

FOR FURTHER INFORMATION, CONTACT:

Harry Crosby, Career Education
Klamath Union High School Distriect II
Monclaire Street

Klamath Falls, Oregon 97601

44



O

ERIC

Aruitoxt provided by Eic:

PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades 11-12
Teacher

PURPOSE:
Career clusters

EMPHASIS:
Vocational education
Economically disadvantaged
Community resources
Work experience

GROUP SIZE:
33 students/year
1 teacher/year

ENVIRONMENT:
Small rural school district

RESOURCES USED TO ACCOMPLISH
OBJECTIVES: .
Consultants: LED, ODE,
Ranger District of U.S.
Forest Department, Advisory
Committee.

MATERIALS DEVELOPED:
Guide Operation Bootstrap
Limited distribution

EVALUATION:
Laboratory and classroom
tested
No student performance data

Starting the Career Education Program on a
Limited Budget Where Students Build the Facllity

Paisley Public School District #2

Paisley initiated i:s building construction skills pro-

P7

gram by reversing the traditional pattern because the district

did not have a building in which to conduct career education
classes. Paisley planned that the students would first con-

struct the building before formal classes were held.

The program director's approach was a unique “tool in
hand" class. Here the student was shown how to execute a

given process, received clear instructions, and then performed

the job. He experlenced either success or the immediate
realization of error. If needed, he corrected his mistake
immediately.

MATERIALS DEVELOPED: The guide, Operation Bootstrap,
in addition to relating the step-by-step progress, also
includes pictures of the various operations.

PROJECT BACKGROUND: In 1971, Paisley was faced with
the two-fold problem of: (1) implementing a career educa-
tion program, and (2) providing physical plant in which to
house it. Paisley's innovative approach wes to do both
simultaneously! Have the students construct the facility
which would house the program.

FOR FURTHER INFORMATION, CONTACT:

Maitland Goodman, Principal
Paisley High School
Paisley, Oregon 97636

N
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PROMISING PRACTICE:

GROUPS INVOLVED:
Teachers, high school
Research personnel
Students, high school

PURPGSE:
Program planning

EMPHAS LS :
Applied research
Staff development
Curriculum revision

GROUP SIZE:
Staff, 19/year
Students, 350/ycar

ENVIRONMENT :
Urban school district
High school comprised of
schools within a school

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:

Consultants

Research personnel

STAFF TIME:
Weekly meetings throughout
the school year

MATERIALS:
Final report

EVALUATION:
Classroom tested
Third party

PUBLICATIONS LIST AVAILABLE
FROM:
Portland Schoonl District
F. 0. Box 3107
Portland, Oregon 97208

P8

[mproving Career Education Programming Through
A School~Based Applied Research Model

Portland Public Schools, Area Il

To improve the quality of career education programming
at Adams High School and to provide substantive information
regarding viable methods of collecting and analyzing data
related to career education offerings, research personnel
and teachers developed a School-Based Applied Research Model.
Rather than using applied research techniques to change or
modify student behavior in some basic way, research was
applied directly to programming variables in order to influ-
ence career programming change and/or modifications. The
model dealt with student population characteristics such as
age, sex, race, test results, grade level, credit profiles,
grades, absenteeism, and cross-enrollment patterns. The
model further provided for study and analysis of self-concept
and program choice, student attitude toward career concepts,
student perceptions of the quality of educational training,
and extent of agreement between staff and students for state-
ments of "school" style and content.

The efforts of this joint project produced both useful
data and viable instrumentation. In addition, the career
education staff organized a major in-building staff develop-
ment workshop aimed at increasing staff's individual and col-
lective skills in measuring affective learner growth in the
classroom. ’

MATERIALS DEVELOPED: A final report of project activity
is available through the Oregon Department of Education
Resource Center. The report documents research methodology,
applied research findings, and instrumentation.

PROJECT BACKGROUND: 1In 1974, John Adams High School
initiated a project designed to test the potential of utilizing
applied research techniques to facilitate the renovation of
the school's career education programming. The project
reflected a general concern that existing career education
programs were not functioning satisfactorily. Too few stu-
dents were consistently taking full advantage of the school's
career education offerings. . .

The technical backgrounds of specialized research per-
sonnel were teamed vith the philosophical and curricular spe-
clalizations of Adams' career education instructors. Through
this joint effort, research procedures and instrumentation
were designed and tested in an effort to bring career programs
into closer alignment with their potential student "clients,"
their clients' needs, experiences, and personal goals.

FOR FURTHER INFORMATION, CONTACT:

Verna Miller, Vice-Principal
John Adams High School

5700 Northeast 39th Street
Portland, Oregon 97211
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P9

PROMISING PRACTICE: Integrating Basic and Career Education Through lnterdisciplinary
and Coordinated Multidisciplinary Curriculum Units

GROUIPS INVOLVED:
Teachers, cluster and basic
education, high school

PURPOSE:
Staff development

EMPHASIS:
fnterdisciplinary
Individualized
Educationally disadvantaged
Hasic education
Vocational education
Competenry-base
Coordinated multidiscli~

plinary

GROUP SIZE:
10 staff/year

ENVIRONMENT:
Large school district
Urban area
Alternative school

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:

Staff Time: 11% days inser-
vice during summer. Con-
tinuous inservice through-
out school year.

MATERIALS DEVELOPED:
Job sheets for interdisci-
plinary competency units

EVALUATION:
Classroom and laboratory
tested
Third party

PUBLICATIONS LIST AVAILABLE
FROM:
Portland School District
Vocational Village

5040 Southeast Milwaukie Ave.

Portland, Oregon 97202

Portland Public Schools, Area III

To merge the skills in basic education with those of
vocational education, faculty and administration at the Voca-
tional Village developed an interdisciplinary curriculum.

The focus was on development and use of Interdisciplinary
Curriculum Units (ICU's) and Coordinated Multidisciplinary
Curriculum Units (CMCCU's) consisting of performance-based-
Job Sheets.

A Job Sheet prescribes a unit of work, a task, to be
completed by the individual student. 1t is a "bite size"
amount of curriculum that a student can complete in an hour.
Written for both vocational and basic education courses, the
Job Sheets are scquenced into competencies. Coordinated
Multidisciplinary Curriculum Units are the combination of
required basic education ICU's at the same time the student
is studying each career unit.

MATERIALS DEVELOPED: Job Sheets for Interdisciplinary
Competency Units (ICU’'s)

Auto Mechanics - English-Reading-Math-Social Studies
Office Occupations - Mathematics

Refrigeration - Reading-Math

Sheet Metal - Mathematics

Health Education - Science

These materials are available from the district for a
nominal fee.

PROJECT BACKGROUND: The Vocational Village "Interdis-
ciplinary Basic and Career Education Program Project' attempted
to help educationally disadvantaged students to achieve a
minimum performance in the basic skills by using an interdis-
ciplinsry approach that combines career and basic education
into a cohesive and cogent program.

An on-going professional growth program was initiated
to promote an understanding and development of individualized
interdisciplinary competency units. Staff members orgauized
into several interdisciplinary committees, consisting of
instructors from both basic and vocational education programs.
Activities sought to develop staff expertise in the fundamen-
tals of competency identification, task listing, task detailing,
behavioral objective statements, and job sheet construction.

Basic education instructors and vocational instructors
established daily, waekly, and biweekly meetings to solicic
the necessary input for their individual interdisciplinary
and the coordinated multidisciplinary units. The results of
these meetings and samples of their work were shared with
each staff member at regular inservice meetings.

FOR FURTHER INFORMATION, CONTACT:

Lester Weber

Vocational Village

5040 Southeast Milwaukie Avenue
Portland, Oregen 97202.
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PROMISING PRACTICE:

GROUPS LNVOLVED:
Students, grades 10-12
Teacher, cluster
Media technician

PURPUSE:
Curricula development

EMPHASIS:
Mechanics laboratory
Media
Interdisciplinary
Community resources

GROUP SIZE:
14 students/year
2 staff/year

ENVIRONMENT :
Rural

RESOURCES USED TO ACCOMPLISH

OBJECTIVES:
Mobile video 1lab
Media technician
Video tape recorder
Lyceum monitcrs

Portable camera and view

finder
Micronhone mixer

MATERIALS DEVELOPED:
Single-concept tapes

EVALUATLON:
Self-evaluation
Classroom tested

No student performance data

INFORMATION REGARDING THE

AVAILABILITY OF MEDIA MATERI-
ALS IS AVAILABLE THROUGH THE
DIVISION OF LEARNING RESUURCES

AT LANE COMMUNITY COLLEGE

P10

A Cooperative Media Approach for Teaching
Students with Limited Basic Skills

Siuslaw School District #97J
Mapleton School District #32
Camp Florence

Lane Community College

Single-concept tapes, illustrating operations and tasks
performed in a mechanics program, were developed for the use
of students fdentified aza possessing low basic skills, par-
ticularly low reading skills. The program utilized an instruc-
tional methodology which featured, in addition to the single-
concept tapes, other non-reading materials such as film, slide
cassettes, and overhead projector transparencies. In addition
to the single-concept films produced for use by the students,
films were made of the students performing assignments so
they could do self-assessments to improve their performance
and to appraise their progress.

MATERIALS DEVELOPED: Single-concept tapes.

PROJECT BACKGROUND: Students who were identified as
possessing low basic skills in such areas as reading, spelling,
and mathematics were bused from two small high schools to
a third high school, which provided needed laboratory facili-
ties in which to hold a mechanics laboratory program. The
Lane Community College provided a qualified instructor, a
mobile media laboratory, and a media technician.

Although the program, as originally funded, is no longer
in operation, additional single-concept and other media wate-
rials have been developed by the college in such subject
areas as: business, mathematics, health, phyasical education,
home economics, language arts, mass communications, mechanics,
nursing, paradental, science, social acience, student health
services, welding, and others. Some of these materials were
designed to be used on the secondary level, and others for
the post-secondary programs. These materials are available
through the Division of Learning Resources at Lane Community
College.

FOR FURTHER INFORMATION, CONTACT:

Alfred E. QOwen

Lane Community College Skill Center
3149 Oak Street

Florence, Oregon 97439
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PROMISING PRACTICE:

GROUPS INVOLVED:
Students, grades 10-12 v
Teachers

PURPOSE:
Basic communication skills

EMPHASIS:
Drafting
Metals
Auto mechanics
Electronics
English
Readting
Interdisc!pllinary

GROUP S1ZE:
200 students/year
6 faculty/year

ENVIRONMENT:
Suburban high school

RESOURCES USED 10 ACCOMPLISH
OBJECT1VES:
Staff Time: 614 hours
1 half-time English teacher
1 director, 48 hours
1 co-director, 20 hours

MATERIALS DEVELOPED:
Communication Skills Pro-
gram for Vocational Stu-
dents

EVALUATION:

No student performance data

P11l

Infusing Communication Skills into a Vocational Program

West Linn High School

Students enrolled in vocational programs fulfill a por-
tion of their English requirement by completing job sheets
related to work done in the occupational field they are
studying. Students learn skills in reading, correspondence,
reference, technical terminology, symbols, abbreviations,
and spelling as well as job-hunting gkills. Students keep
their own records, which are verified by the English instruc-
tors who utilize pre- and post-tests to assess the effective-
ness of individualized instruction methods.

MATERIALS DEVELOPED: Communication Skills Program for
Vocatinnal Students is a self-contained, 18-week English

course utilizing job sheets simulating actual employment
conditions for students in cach of the four vocational pro-
grams.

PROJECT BACKGROUND:" In the spring of 1970, language
arts and vocatlonal industrial teachers met to identify com-
munication skills for students in drafting, mechanics, metals,
and electronics. Language arts teachers developed materials
that would enable students to lcarn communications skills,
using content of the related occupation. The intent of the

project was to inter-relate communication skills with voca-
tional education.

FOR FURTHER INFORMATION, CONTACT:

B. J. Canon

English Department Head
West Linn High School
West A Street

West Linn, Oregon 97068
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SEE ALSO

Factlitating Carcer £ducation in lsolated Communities Through a Six-County Cornsortium .

Developing a Total Career Program, 1-12 . . . . . . . ,

Facilitating Articulation of Career Education Through a Local Attendance Area
Planning System . . . . . . . .

Contracting Educational Programs/ A Rationale for Fublic School and Community
College Cooperation . . . . . . . ,
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PROMISING PRACTICE: Identification of Basic Physics

GROUPS INVOLVED:
Occupational instructors
Physics instructors

PURPOSE:
staff development

EMPHASIS:

Currfculum development

Articulation

Basic physics

Auto mechanics

Diesel mechanics

Afrplane mechanics

Machine shop

Construction

Welding

Appliance, radio, and TV
repalr

FElectronics

GROUP SIZE:
12 physics instructers
li occupational in. “ructors
per workshop

ENVIRONMENT:
Suburban community college

RESOURCES USED TO ACCOMPLISH
OBJECTLVES :
22 community collages
i day werkshops
I 027 sinsuvltant
3 ou’stde evaluators

MATERYs LS CEVELOPED:

"Orcuy ational-Concept Matrix
and lastructioral Objac-.
tives for Occupational
Physics'

EVALUATION:
Third party

5/76

Concepts in Occupational Curriculum

Lane Community College

Community college students at Lane anrd other Oregon
community colleges, who are majoring in occupational programs,
receive physics instruction that is relevant to their occupa-
tional needs. Students éée the relevancy between basic
physics concepts and oc&g?htionnl skills on a matrix or chart.
In additton, students learn hasie physics concepts by using
individualized instruction packets related to their occupa-
tional program. Physics instructors and students can identify
which physics concepts are most applicable to various occupa-
tions by referring to the Occupation-Concepts matrix. Numeri-
cal entries in the matrix rank each physics concept as to its
applicability in a particular occupation. The ranks repre-
sent a consensus of ten physics instructors after extensive
articulation with 16 occupational instructors. The instruc-
tional objectives and performance indicators can be used by
physics instructors for planning and implementing curriculum,
evaluation, and for developing individualized instructional
programs.

MATERIALS DEVELOPED: ''Tccupational-Concept Matrix and
Instructional Objectives for Occupational Phrsics', a manual
containing 60 general jastructional objectives and 420 sample
performance indicators, intended for use by instructors
teaching physics to occupational students.

PROJECT BACKGROUND: Annually, approximately 40,000 stu~
dents enroll in occupational programs in Oregon community
colleges and Oregon Institute of Technology. Many of these
students take basic physics as a required or elective course.
Frequently, the student fails to recognize how general physics
principles apply in his vecational field, and vocational
physica instructers seldom have knowledge regarding applica-
ticr of physics concepts to the various trades and vocations.

Therefore, the need for this type of articulation project is
evident.

TOR FURTHER INFORMATION, CONTACT:

Resource Center

Oregon Department of Education
942 Lancaster Drive, Northeast
Salem, Ovegon 97310

R
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S3

PROMISING PRACTICE: luwproving Instruction Through

GROUPS INVOLVED:
Faculty
Administration
Community college

PURPOSE:
Managerial development

EMPHASLS:
Manuagerfal model
Open-entry/open-exit
Self-paced, individualized
{nstruction

GROU?Y SIZE:
7 staff/year

ENVIRONMENT :
Large community college
Urbarn area

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
ODE, 0OSU speclalists
Fmployment Scrvice personnced
IFD
Adminlgtrators: ycear-lung
inservice

MATERIALS DEVELOPED:
Source Book

EVALUATION:
Third party

Improved Managerial Procedures

Lane C-mmunity College

In an effort to Improve instruction in innovative arcas,
faculty and administrators developed a management model. The
model contains policy, strategy, and tactics for school admin-
Istrators which encourages the development, refinement, and
contlnuance of open-entry/open-extit approaches to individualized
instruction. The ultimate goal was to provide decision-makers
with a set of procedures that would erable them to facilitate
innovation in the classroom.

MATERIALS DEVELOPED: The unlque and specific character-
{stics of the model have been documented in a Source Bock.
The Source Book contains managerial guidelines, records
management, student placement, and program evaluation. Addi-
tional sections deal with registration options, scheduling
methods, and roles of adwinistrators and instructors. Deci-
sion-making criteria are also identified.

PROJECT BACKGROUND: In July of 1974, faculty and admin-
istration began developing a set of procedures to enhance the
management of new and innovative instructional methods being
used in the Business Department of Lane Community College.
Special emphasis was placed upon developing new managerial
strategies that facilitate open-entry/open-exit, learning-
package oriented programs. Seminare were held to bring about
a change In management phtlosophy. As n result, administra-
tors encouraged Instructors to try new and varfed instruc-
tional methods. The strategy recognlzed that some {nnova-
tions would succeed, others would fall, and still others would
nced continuous revision. Instructors were thus encouraged
to experiment without fear of administrative reprimand.

FOR FURTHER INFORMATION, CONTACT:

John W. Kreitz

Chairman, Business Department
Lane Community College

P. 0. Box 1-E

Eugene, Oregon 97401
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PROMISING PRACTICE: Operation of an Open-Entry/Open-Exit

GROUPS INVOLVED:
Students
Teacher

PURPOSE :
Vf{~campus, open-entry/open-
exit business program

EMPHASLS @
Curricular change

GRIU'P S{ZE:
35 students/temm

L teacher/year

ENVIRONMENT :
Urban

RESOURCES USED TO ACCOMPLISH
OBJECTIVES:
AVT carrels
Industrial time cleock
Consultants: ODE, LCC Coop-
rative Work Experience
Coordinator

MATERIALS DEVELOPED:
None avallable

- EVALUATION:

Classroom tested
No studezl performance data .
available

0ff-Campus Business Program

Lane Community College Skill Center

At the Florence site, business students are assessed
at entry into the prugram to determine acquired knowledge
and manual skills so revivw and repetition of previously
acquired learning is eliminated. Al) learning 1in the pro-
gram Iy new learning. Based upon the¢ assessment, a program
{s prescribed and students are placed at whatever level
they demonstrate they are. Some students in the program
elect to work in a formal, live office situation where pro-
duction work for the Area Center and outside service or non-
profit organizations parallels and replaces kit, workbook,
text, and classroom curricular material. Those individuals
who choose to work in a classroom laboratory format are self-
programmed and work independently, but they do not partici-
pate in the live office program. Group instruction is
limited to Personal Dynamics, which meets regularly for
role-playing, problem-solving, human relations in the office,
and job search. As a general rule, not more than two stu-
dents are at the same plateau of progress at a given time.

MATERIALS DEVELOPED: None available.

PROJECT BACKGROUND: To offer a program to the one-fourth
of the Lane County population which does not live close enough
to the campus to attend on-campus classes regularly, lane Com-
munity College offers an instructional delivery system which
provides instruction at a site ncar the potential student's
place of residence. The educational setting of this program
In Florence some five years ago was in one room of the Siuslaw
Junior High School--a former conference room. The room was
divided irto two sections: (1) the classroom laboratory
area with AVT carrels, a six-position study carrel, and
typing-business machine stations; and (2) the live office
area, equipped with four secretarial desks with typewriter
returns. The workroom was utilized as multipurpose and
served alturnately as an instructiecaal TV room where short-
hand students were individually programmed, as a reproduction
area equipped with Rex Rotary Press, Multilith, and collating
equipment, and finally as a zloakroom and coffee-break area.
The Arsa Coordinator's office space and that of his secretary
was utilized in the Live Office project. Although the pro-
gram has since moved to new quarters, providing additional
space, it retains the framework of the live office situation
and minimizes the classroom aspect.

FOR FURTHEK INFORMATION, CONTACT:

Jean Spriggs, Instructor

Lane Community College Skill Center
3149 Oak Street :

Florence, Oregon 97439



85

PROMISING PRACTICE: Instruction in the Fffactive Use of Community
resources, NMtilizing o Specially Froduced Film
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GROUPS INVOLVED:
1ED career education coordi-
nator
[ED film crew

PURPOSE :
Staff development
Community resource personnel
development

EMPHASIS:
Community resources
Career development
Inservice

GROUP SIZE:
Not limited

ENVIRONMENT:
Urban intermediate education
district

RESOURCES USED:
Media laboratory

MATER1ALS DEVELOPED:
Film entitled "Today's Com-
munity and the Schocl”

EVALUATION:
Third party
No user's guide

Multnomah County IED

The l6émm culor film depicts a variety of ways thut
teachers and other educational staff carn use community
resources. All caicer education regional coordinators have

been instructed in the use of the film for inservice situaticns.

Nc suoplementary inservice materials accompany the film.

MATERIALS DFVELOFED: A l6mm color film entitled ''Today's
Community and the School" assists teachers in deciding whex
to use community resources, which ounes to use, how to use
thom, and most important, why to use them.

PROJECT BACKGROUND: One of the critical componeits of
the comprehensive career education concept is the extensive
atilization of non-school resources. Planned programs for
adding the massive resources of skilled personnel from com-
munity agencies, businesses, and inductries are integral
parts of almost every successful career education program
now operating in the United States.

Utilization of people, facllities, and materials avail-
able as resources is not new to education. Most teachers
find valuable help available to them from among these
resources as they plan and organize learning activities for
their students.

FOR FURTHER INFORMATION, CONTACT:

Resource Center

State Department of Education
642 Lancaster Drive, Northeast
Salem, Oregun 97310
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Facilitatlng Career Education in lsolated Communities Through a Six-County Consortium .

outracting Educational Programs/ A Ratlonale foti fublic School and Communlry
‘ollege Cooperation . o . . . « o v« o .

~tracting Educatlonal Services to Provide Extended Services to lsolated Areas

sroduct fon te Diverse Occupational Fields Through Participation in a Community
~llege/High School Articulation P'rogram.

Publicizing Careers Information Through Competitive Skill Events.

A Cooperative Medla Approach for Teaching Students with Limited Basic Skills.

.«

4776

56

Ab

P3

. P12



Gl

GLOSSARY

For the purposes ot this Handbook, the following terms will be defined as:

ARTICULATION:

BASL.. EDUCATION:

BASIC SKXILLS:

CAREER AWARENESS:
<

CAREER CLUSTER:

CAREER DEVELOPMENT:

CAREER EDUCATION:

CAREER EXPLORATION:

ERIC
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Etfort to design education progrums so cach complements the other, .
Therefore, students are able to pursue goals with a minimum of -
wasted time and effort.

Basic education programs help students develop skills, knowledge,
and attitudes in the basic subjects of reading, writing, computing,
music, gcience, language, physical cducation, mathematics, health,
and traffic gsafety. These programs iay the foundation for suc-
cessfui schooling by helping students develop their abilities to
communicate, compute, and solve problems effectively. 1In addition,
basic education programs provide opportunities for students to

learn to apply their skills and knowledge in the various life
roies.

The abtlity to listen, speak, read, write, and to compute mathe-
matically.

Carcer Awareness in grades kindergarten through six promotes
learning about careers and the changing world of work. Students
are encouraged tc recognize the relationship of careers to the
life roles of family, citizen, and avocational interests. Through
career awareness, students will: (a) gain kriowledge of many occu-
pational careers aviilable, (b) develop awareness of self in rela-
tion to occupationul creas, (c¢) develop wholesome attitudes toward
work and society, (d) learn to.respect and appreciate workers in
all fields, (e) make some tentative choices of career clusters

to explore during middle school years.

A "cluster" is a group of occupations that have similar skills
and knowledge.

An area in which each studert must acquire certain competencies

to survive and advance {n any career. Career development includes
learning: (a) good work habits, (b) positive attitudes toward
work, (c) ability to maintain good iuterpersonal relationships,
(d) ability to make appropriate career decisions, (e) c:try-level
skills for chosen career fields.

Career education is an integral part of the total educational ;ro-
gram. 1t embraces the idea that each person functions in Hirveral
roles {n his or her lifetime. Career education focuses on the
economic, or producer role, providing awareness, exploration,
preparation, and specialization in this and other life roles.

Career Exploration in junior high school (grades seven through
ten) encourages students to explore the world of work and to expe~
rience activities related to specific careers. By 1978, these
programs should be available to all students, grades seven through
ten. Through career exploration, students wil': (a) determine
interests, abilities, and aptitudes; (b) explore and try some of
the key occupational areas; (c) become familiar with occupational
career "clusters" or "families" of occupations; (d) develop an
awareness of the processes involved in decision-making; (e) make
meaningful decisions; and (f) make a tentative career choice and

a plan for further study.



CAREER PREPAKATION:

CAREFR SPECIALIZATION:

COMMUNI™Y RESOURCES:

COOPERATIVE WORK EXPERIENCE:

CRULSE:

DCE:

ENVIRONMENT :
FIELD TEST:
GROUP SIZE:

GUIDANCE:

IED:

INTERDISCIPLINARY :

LIFE ROLES:

ODE:

O
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Career Preparation is for students who have reached the eleventh
and twelfth grades. It focuses their efforts on a career cluster
area. Students identify an occupational cluster which appears
promising for them and begin to prepare for their chosen career
area. Through carcer preparation, students will: (a) apply high
school experience to solve daily proolems, (b) develop leadership
skills through participation in a “ocational youth organization,
(c) develop acceptuble job attitudes, (d) participate in a work
experience program, (e) develop skills and knowledge for either
entry-level employment or advanced occupational training.

Career Speclalization enables students in community colleges to
build on a high school cluster, to acquire the specialized skills
required for a specific job, or to assume a job immediately.
Apprenticeships, four-year colleges, and private schools are alter-
natives. These programs are directly related to the high school
cluster programs. Through carcer specialization, students will:
(a) form suitable amployer-employee relationships, (b) learn

skills for retrsini: g or upgrading, (c) develop specific occupa-
tional knowledge and preparation for a specialized job area.

People, agencies, and institutions found withir the immediate
environment.

Work experience activities for students in identified secondary
vocational programs, related to the students' career interests
and inschool vocational studies.

A series of courses designed to facilitate student exploration
of various occupational areas.

Division of Continuing Education.

The conditions or influences under which a Promising Practice was
developed and/or implemented.

Materials and procedures developed during the project were tried
with the intended population in the intended environment.

The number of persons involved in the development and/or imple~
mentation of a Promising Practice.

A comprehensive and developmental educational program responsible
for assisting all individuals in developing positive self-concepts;
effective human relationships; decision-making competencies; under-
standing of current and potential life roles, settings, and events;
and placement competencies to aid them in the transition from one
setting to anather.

Intermediate Education District.

Instruction that draws upon the principles and findings of two
or more instructional programs or disc!plines. Interprogram
atudies are implemented by units of study or teaching emphasis
within established instructional programs, and focus upon some
contemporary area of concern {(e.g., the envirnoment, intergroup
human relations, or concumer problems).

(a) Lifelong learner.
(b) Citizen.

(c) Family member.
(d) Consumer.

(e) Individual.

(£) Producer.

Oregon~Bepartment of Education.
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UE:
ast:

PRIMARY EVIDENCE:
PSU:

PUBLIC LAW 90-576
PARTS C ANDL D:

PROMISING PRACTICE:

SECONDARY EVIDENCE:

STAFF INSERVICE:
SUTOE:

THIRD PARTY EVALUATION:

U of O:

VOCATIONAL EDUCATION:

G3

Office of Econoiwic Opportunity.
Oregon State University.

Valld information on student and/or staff performance that sup-
ports the objectives or claims made on the Promising Practice.

Portland State University.

Vocat lonal Education Amendments of 1968 develop, maintain, extend,
and improve programs of vocational education and assure their
avallability to all who need them.
Part C: Research, develop, and evaluate experimental, devel-
opmental, or pilot projects. X
Part D: Stimulate, develop, and disseminate new and more
effective approaches to providing vocational instruc-
tion,

A Promising Practice is a process and/or materials that address

a significant educa*lonal need. It is effective as proven by
primary or secondary evidence and can be adopted by many agencies
because it can be communicated through: (a) documentatien,

(b) knowledgeable contact person(s), and/or (c) can be observed
in operation.

The methodology (procedures, needs assessment, etc.) used to
develop the promising practice was valid. Although the soundness
of the developmental process does not guarantee the production

of effective and efficient practices, it increases the probability
of being able to do so.

Activities that allow staff to maintain pace with changes in
soclety.

Self "nderstanding Through Occupational Exploration.

A process conducted by an independent, outside investigator(s) -
that measures whether the predetermined objectives of the project
or program are being met.

University of Oregon.

Vocational education is education in which the primary aim is to
prepare individuals for gainful employment in initial, entry-
level jobs, more advanced jobs, or for other post-secondary
alternatives, including apprenticeship or on-the-job trainiung or
additional education in an occupational area. '
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